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PART I
INTRODUCTION
PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (The Public
Employees' Fair Employment Act), to encourage and increase effective and hannonious working
relationships between the Board of Education of the City School District of the City of Binghamton, New
York (hereinafter referred to as the "School District") and its professional employees represented by the
Binghamton Teachers' Association (hereinafter referred to as the "Association"), and to enable the
professional employees more fully to participate in and contribute to the development of policies for
the school district so that the cause of public education may best be served in Binghamton, New York.
THIS AGREEMENT IS MADE AND ENTERED INTO on this eleventh day of June 2001
by and between the City School District of the City of Binghamton, New York, and the Binghamton
Teachers' Association.
ARTICLE I
REPRESENTATION STATUS
100
The Public Employment Relations Board has detennined that the Binghamton Teachers'
Association has been designated and selected by a majority of the employees of the unit described herein,
and on April 20, 1970 certified the Binghamton Teachers' Association as the employee representative for
the purpose of collective negotiations and the settlement of grievances.
101
In accordance with the provIsIons of Section 208 of the Civil Service Law, the
Binghamton Teachers' Association shall have unchallenged representation status for the maximum period
permitted by law on the date of execution of this agreement. The Association shall have exclusive
representation status for the maximum period permitted by law on the date of execution of this agreement.
The Association shall have exclusive representation rights for all of the employees in the unit during the
period of unchallenged status.
102
The unit hereinbefore referred to, is described as follows:
102.1
Unit:
INCLUDED: classroom teachers, dental hygiene teachers, nurse teachers, sight saving
teachers, hearing teachers, librarians, other special teachers, instrumental music teachers,
speech cOITection teachers, reading clinic teachers, school psychologists, social worker
teachers, guidance counselors, audio-visual teacher, teacher of English to speakers of other
languages, summer school teacher, and long term substitutes.
102.2
EXCLUDED: All other employees.
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ARTICLE II
GOALS & OBJECTIVES FOR PROFESSIONAL TEACHERS
200
We, the teachers of the Binghamton City School District, are hereby resolved that the
following goals are requisite for the proper discharge of our professional duties. We acknowledge and
accept the responsibilities correlative to these goals.
200.1
Academic freedom is understood by the profession.
200.2
Exercise professional judgment in the manner of presenting educational material to a class.
200.3
Teach unencumbered by non-professional tasks.
200.4
Teach free from unreasonable interruption.
200.5
Be free from undue coercion from all sources.
200.6
Freedom from discrimination due to race, national origin, creed, age or gender.
200.7
Recourse in a professional manner from unjust charges or treatment.
200.8
Participate in the formation of school policy.
200.9
Involvement in active staff recruitment.
200.10
Participation in the formation of fair evaluative instruments for teachers and pupils.
200.11
Be supervised only by those qualified to do so by training and experience, and to be
evaluated fairly and objectively.
200.12
Active participation in all reasonable aspects of community life.
200.13
A standard of living commensurate with the special responsibilities and services of the
profession and to live with dignity in retirement.
200~14
Classroom instruction should be free from interruption by public address announcements
and telephone calls except in emergencies.
200.15
Observations should be conducted openly and according to accepted educational standards.
200.16
Responsible leadership free from duress that will recognize and implement the above
principles.
201
Professional Participation in Decision Making
201.1
School Based Decision Making
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(c)
(d)
a) The parties agree to work collaboratively to encourage the fUrther development and
implementation of shared decision making at the school ,md District level. The
parties recognize that arrangements by which employees at individual schools are
given responsibility for making decisions with regard to their day to day affairs
can foster the collegial exchange of ideas and infonnation that is necessary for
effective professional practice and can improve the educational process. Teachers
and administrators should jointly establish expectations for their school, plan how
to realize these expectations, and evaluate the outcomes of their efforts.
(1) The parties believe that all children can learn and are~the focal point of our
schools. The parties believe that learning takes many fonns and is enhanced
in an atmosphere that stimulates creativity, self-awareness, and divergent
thinking. The mission is to assist children in developing basic academic
skills, thinking skills, a meaningful value system, pride in their
accomplishment, a shared responsibility for learning:. a respect for self as
well as others, and a vocational direction which allows them to become
responsible, productive members of a democratic society.
(2) Our schools should have flexibility in designing decision-making systems
that meet the needs of students and accomplish district educational goals
and objectives.
(3) Shared decision-making includes establishing goal consensus, guaranteeing
the opportunity to participate, creating a culture of cooperation, and
providing on-going communication with staff and among schools.
(4) The implementation of shared decision-making requires on-going joint
training of teachers and administrators.
(b) Each school participating in school based decision making through a school based
decision making committee will file with the Excellence in Academics Committee
(Section 1108) a comprehensive plan which includes, but is not limited to,
organization, procedure, and a process for conflict resolution. The Excellence in
Academics Committee will review each plan and provide any necessary support. A
school plan must be in place before the individual school based decision-making
committee can execute said plan.
During this period of working to establish shared decision-making, it is important
for each party to recognize that schools may agree to unique arrangements. The
parties reaffirm those provisions of the contract concerning changes during the
terms of the agreement. It is further agreed that neither party win hold the other to
any past practice, precedent or changes due to attempts within ea.ch school to work
together.
Waiver of Contract Provisions
(1) Introduction
A waiver may be requested by a school for a particular variance to the
contract negotiated by the parties. There is a presumption that collective
3
areas of the contract including but not limited to salary schedule, fringe
benefits, and grievance, evaluation and dismissal procedures are presented
which persuade the parties to do otherwise. A waiver may be granted for a
maximum of one year and may be extended on a year-to year basis. Except
to the extent waived, the collective bargaining agreement will remain in full
force and effect, and have full application to the employees who are affected
by the school-based decision making arrangement. Waivers will only be
granted after due consideration of the collective aspects of any requests
made.
(2) Procedure
Waivers must be requested by individual school based decision making
committees. Said waivers will be reviewed by the Excellence in Academics
Committee. The waiver must describe the staff decision process and
include in as much detail as possible the provision to be waived, the nature
of the waiver, reasons for the waiver supported by research, and how unit
members may be affected by the waiver. The waiver must be mutually and
formally agreed to by the President of the Association and the
Superintendent of Schools.
(e) Support
(1) In order to facilitate and support school based decision making, spending
authority should be made available to school based decision making
committees concerning school related budget items. The Board of
Education retains final authority whether to and to what extent it shall fund
any budgetary provisions including school allocations.
201.2
Such school level allocations are not intended to and shall not diminish a
unit member's right to benefits as stated in this Agreement. Unit members
shall have all benefits guaranteed by this Agreement. The rights of all
employees in the Binghamton School District must be recognized and
protected throughout the process of school based decision-making.
District Level Participation
(2)
The Board of Education and the Superintendent are primarily responsible for establishing
District directions and expectations. However, it is essential to provide opportunities for
staff involvement in District level decisions to foster the collegial exchange of ideas and
information for the continued improvement of the educational process.
201.3 District Wide Planning and Funding
(a) The Excellence in Academics Committee shall provide mechanisms for staff
training and involvement, an evaluation plan and a District-wide funding formula
for allocating school based funds by November 1991.
(b) The purpose of the evaluation plan shall be to determine the effectiveness of the site
based decision making process and to recommend changes as necessary.
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PART II
IMPROVEMENT OF INSTRUCTION
ARTICLE III
SUBSTITUTES
300
Teachers shall not be responsible for obtaining their own substitutes. This shall be the
responsibility of the administration of the District.
301
Substitute policies will be developed by the administration which will cause the least
amount of disruption in the instructional process, and the least amount of inconvenience to teachers.
Every attempt will be made to provide substitutes for all absent teachers.
302
In no case other than that of an "emergency situation" may a teacher be required to
relinquish time assigned to the teacher for professional purposes in order to teach or supervise another
teacher's class. As used herein, the term "emergency situation" shall include, anlong other things, the
situation where a substitute is not available, or when a teacher fails to give prompt and timely notice in
accordance with 303 hereof.
Every effort will be made through the Main Office to obtain a substitute regardless of the
time involved in an "emergency situation." All teachers will at all times have prepared at least three (3)
days special substitute plans, relatively simple to follow, providing worthwhile experiences for the pupils,
and available on the teacher's desk.
303
A telephone number and a specified time will be provided in order for the school to have
enough notice of a teacher's absence that a substitute may be in attendance at the beginning of the school
day. All school district employees within the unit shall be responsible for giving prornpt and timely notice
to the principal.
304
No special teachers and subject matter teachers will be used as substitutes in the
elementary schools.
305
Guidance Counselors will not be used as substitutes, except as pursuant to 302 above.
ARTICLE IV
DEVELOPMENT OF PROFESSIONAL COMMITTEES
400
Job descriptions concerning the duties of all professional personnel and all other specialists
employed in the Binghamton School System will be developed by a joint Administration-Association
Committee. This committee's reports and recommendations will be made to the superintendent no later
than April 1 of each year, at which time the parties to this contract will decide as to the acceptability or
necessary revisions of the recommendations of the committee.
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Job Descriptions
Job descriptions for Guidance Counselors, Social Worker Teachers, Resource Center
Teachers, School Nurse Teachers and Dental Hygiene Teachers, as negotiated, are to be issued separately
in September to all members of the certified unit. There shall be no changes or amendments to these job
descriptions or others that may be developed without the mutual consent of the Association and the
School District.
ARTICLE V
SUPERVISION
500
All teachers shall be released and remain free from assignment to lunchroom, playground
and any additional assignment during the school's lunch period. This shall be in effect in all buildings no
later than the starting date for pupils in September.
501
A teacher shall be paid thirteen dollars and thirty cents ($13.30) per hour for volunteer
work for 2001-2002 before school, after school and during noon hour for work in lunchroom, playground,
computer room, storeroom or any other activity not covered by a negotiated stipend or compensation.
Effective July 1, 2002, the rate shall be increased to thirteen dollars and eighty-five cents ($13.85) per
hour. Effective July 1, 2003, the rate shall be increased to fourteen dollars and forty cents ($14.40) per
hour. Effective July 1, 2004, the rate shall be increased to fifteen dollars ($15.00) per hour.
Representatives of the District and the Association will meet in May/June and again in
Dee emb er/J anuary to determine the need for teacher volunteers as lunchroom supervisors. The
Association will guarantee that number of volunteers so long as it does not exceed the equivalent of 10
one-hour lunch supervisors at West Middle School; 7 one-hour lunch supervisors at East Middle School; 6
one-period lunch supervisors at the High School. These assignments will be filled by volunteers if
available.
If the number of teacher volunteers exceeds the requirements, the positions will be filled
based on who volunteered first. Additionally, there will be no rotation necessary for that semester.
If sufficient volunteers are not available, the supervision will be assigned on a one-half
hour basis (or one-half period basis) on an equitable rotating basis. (For example, up to 20 teachers would
be assigned each day for one-half hour on an equitable rotating basis at West Middle School.) Persons
assigned to the above duties shall be compensated at the same rate as the volunteers.
The equitable rotating basis will be an assignment made. in alphabetical order of teachers
and substitutes to serve as a lunchroom supervisor for a day. If teacher "A" wishes to trade assignments
with another teacher, teacher "A" is responsible to be sure that the assignment is covered.
502
All teachers in the senior high school shall be relieved of study hall supervision by
providing four (4) full time para-professionals in the high school so that teachers may be assigned an
additional period for instructional planning and preparation, curriculum development and student
conferences under the direction of the Department Chairperson and the Building Principal.
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In lieu of study hall assignments teachers shall be responsible to the Department
Chairperson or Building Principal in their fulfillment of the above duties. This shall be in effect in the
high school no later than the starting date for pupils in September.
503
Any para-professional or teacher aide assigned to a classroom to a.ssist a teacher will be
withdrawn upon that teacher's request.
504
A joint committee shall be established to investigate the use of District resources
concerning lunchtime supervision of students.
ARTICLE VI
EVALUATION AND SUPERVISION
600
Evaluation is not an end in itself, but a means to the end of instructional improvement. It is
a part of the supervision process in which the staff member is assessed on evidence of satisfactory
performance and growth potential in these areas:
1. Instructional competency
2. Professional attitude
3. Student teacher interactions
601
The Importance of Evaluation -
All teachers have the right to evaluation of their performance and to assist in improvement
of that performance. Evaluation should represent a continuing dialogue between the teacher and his/her
evaluator concerning all aspects of the teacher's professional service. There should be mutually agreed
upon written rules governing evaluation of the teacher. Evaluation should be a cooperative action - the
staff member not only evaluates himself/herself but is fully appraised and has the opportunity to discuss
any evaluation made ofhim/her. These rules should grow out of the following kinds of principles.
601.1
All teachers during the first week of school will be advised as to the evaluative procedures
and instruments which are used and a blank copy of the evaluation instrument currently in
use will be provided for newly employed teachers. Teachers will be informed as to who
shall observe and evaluate their performance and what the scope of the evaluator's
authority will be. The teacher will be informed of those areas, \vhich relate to the
performance requirements of his /her position.
601.2
Items to be placed in the teacher's permanent file should be discussed between the teacher
and the evaluator. All materials placed in the file after the teacher's initial employment
shall be open to the teacher except for those confidential recommendations from outside
the District. A teacher shall have a right to copy any and all material in his/her personnel
file, except as herein noted.
601.3
A compilation of periodic observations of the teacher's professional services will be made
prior to formal evaluation. The formal evaluation will cover all aspects of the teacher's
professional service and not merely classroom observation reports.
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601.4
Each teacher will be provided definite, positive assistance to correct professional
difficulties and time to incorporate the recommended changes.
601.5
Evaluation will continue regularly throughout the teacher's services, although the
supervisory burden will naturally be greater in the early years of teaching service.
601.6
A formal evaluation to be placed in a teacher's personnel file will be offered to the teacher
for signature and the teacher shall be requested to sign the evaluation as acknowledgment
that he/she has seen the evaluation. The signing by a teacher shall not be construed as
agreement by the teacher with the matter contained in the evaluation, and the absence of a
signature by the teacher shall not be construed so as to invalidate the evaluation's use for
any purpose. Teacher's written comments concerriing matter contained in the evaluation
will be placed in the teacher's personnel file. Such comments shall be forwarded to the
District within 30 days from the date that the evaluation was offered for signature.
601.7
Just Cause Dismissal
After the successful completion of the second year of probation in the Binghamton City
School District, no teacher shall be dismissed without just cause.
601.8
There shall be established a joint Evaluation Committee consisting of five (5) members
appointed by the Association and five (5) members appointed by the District. The goal of
this Committee shall be to review evaluation criteria and evaluation procedures and to
recommend to the Parties changes that shall be consistent with New York Regulations. All
changes in evaluation procedures and criteria shall be subject to the approval of the Parties.
602
Probationary teachers will be observed as frequently as necessary, but after the initial year
of employment, not less than two (2) formal observations will be made in a school year. In the initial year
of employment, an informal observation will be made in the first six (6) weeks of employment and will
stress assistance, and at least one (1) formal observation shall be made in the remainder of the year.
Tenured teachers will be observed at least once per year. Observations will be conducted by the
appropriate principal, associate principal in the consolidated high school, department head in each
building, teacher consultants, and if possible, by the appropriate director. Additionally, in the new
consolidated high school and the middle schools, assistant principals may observe but such observations
are limited to probationary teachers. Normally, the teacher will be apprised in advance of the impending
visit, although supervisors retain the prerogative of making observations unannounced. A single
observation by any observer in any one- (1) year shall not be considered as the sole basis for termination
of service. In the event a teacher is found to be rendering unsatisfactory service, the teacher shall be so
notified at the time of the finding, but in no event later than May 1st.
603
Formal monitoring or observation of the work performance of a teacher shall be conducted
openly, according to accepted educational standards and with full knowledge of the teacher.
604
Following any formal observations, a conference shall be held with the teacher and the
teacher shall review the observer's assessment of his/her performance. Also, the teacher will be provided
upon request with a copy of any written report of the observation and will have the right to a conference
when such a report is to be made a part of the teacher's personnel file.
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605
A probationary teacher nonnally shall be infonned of action taken regarding tenure by the
Superintendent prior to Easter vacation.
606
An individual conference will be held between the teacher and evaluator concerning an
observation, as often as mutually convenient and at least one month prior to the submission of a final
evaluation. During observation the instructional process will not nonnally be intemlpted.
607
During daily instructional periods classroom procedure will not be disrupted.
ARTICLE VII
TEXTBOOKS
700
The Board agrees that it will provide good and sufficient textbooks to insure that each
pupil in a classroom has textbooks for his/her own use. Teachers' manuals, workbooks, texts and related
items will be provided in sufficient quantity for all texts used in the system.
701
Textbook selection and review at the District and/or building level will be conducted
cooperatively by the staff involved.
702
Textbook selection and review at the system-wide level will involve directors and teacher
subject area representatives, approved through the Professional Advancement Committee of the
Binghamton Teachers' Association and department chairpersons.
703
The Superintendent or Director shall provide the Professional Advancement Committee
with a list of the textbooks and materials adopted by the group. The Professional Advancement
Committee will be provided with an appropriate list of teachers' names with their grade assignments and
schools.
ARTICLE VIII
TEACHER ASSIGNMENT, TRANSFER AND PROMOTION
800
ASSIGNMENT OF NEW TEACHERS - The Superintendent shall assign all newly hired
personnel to their specific positions, which shall be in the type of service for which the teacher has been
hired by the Board. The Superintendent shall give notice of assignments to new teachers as soon after
hiring as practicable. Such teacher notification should usually be provided at least one month prior to the
effective date of the assignment.
801
SALARY AND ASSIGNMENT NOTICES - Teachers will, where applicable, be notified
in writing annually of their salary for the coming school year within 40 days of an Agreement containing a
provision with respect to salary between the Board of Education of the City School District and the
Binghamton Teachers' Association. As soon as practical, teachers will be notified in writing of their
assignments for the following school year, including the schools to which they will be assigned, the
grades and/or subjects that they will teach, and any special or unusual classes that they will have.
9 "
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All changes of assignment shall be provided to the Association within five days of such
changes. This shall include, but not be limited to, leaves, substitute assignments, resignations and
transfers.
802
AREA OF ASSIGNMENT - In order to assure that pupils are taught by teachers working
within their areas of competence, teachers will not be assigned, except temporarily and for good cause
outside the scope of their teaching certification and/or their major or minor fields of study. .
803
NOTICE OF AND APPLICATION FOR VACANCIES
803.1
Once each semester, the Superintendent shall have posted on all faculty bulletin boards in
all school buildings a list of the anticipated vacancies for the then current and the following
school year. Said notices shall list the various positions open, as well as the qualifications.
803.2
803.3
Forms entitled "Application Forms for Professional Placement" and requests for transfer
have been developed by the Binghamton City School District and the Association's
representatives pursuant to this article and are currently being used by the District.
Any teachers who desire to apply for any such vacancy so listed shall submit their
applications in writing to the Superintendent.
804
REQUESTS FOR TRANSFER - Teachers desiring a change in grade, subject or
assignment, or transfer to another building or promotion to any position for which a vacancy has been
advertised, or has not been advertised, shall file a written request for such in the office of the
Superintendent of Schools.
805
NOTICE OF HIRING AND TRANSFER - As soon as possible in each school year the
Superintendent shall make available to the Binghamton Teachers' Association a roster showing the names
of all of the teachers who are employed by the City School District. Said roster will include the names
and addresses of every new teacher hired in the school system.
806
QUALIFICATION FOR ASSIGNMENT - All appointments and assignments to any and
all vacancies and openings shall be based on (1) demonstrated competency, (2) educational level, (3)
certification, (4) professional recognition, (5) all things being equal seniority in the Binghamton System
will be considered. Except for teachers presently employed in the Binghamton School System and/or
teachers holding life certificates, all teachers hereinafter employed in the Binghamton School System shall
hold a baccalaureate degree from an accredited college, except where permitted by State regulations.
Assignments shall be made without regard to age, gender, race, creed, color, religion, nationality, marital
status or ancestry. Every interviewed applicant within the school district will be advised in writing of the
filling of the vacancy within two weeks after the same is filled.
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DETERMINATION OF REQUESTS FOR TRANSFER - In the detennination of requests
for voluntary reassignment and/or transfer, the wishes of the individual teacher will be honored to the
extent that they do not conflict with the instructional requirements, best interest of the school system, and
the students.
808
NEW POSITIONS - The provisions hereof shall apply to new positions created within the
school system as well as vacancies occurring in existing positions.
809
PROBATIONARY SERVICE OF TRANSFERRED TEACHERS - The transfer,
promotion or reassignment of any tenured member of the employer-employee negotiating unit represented
by the Association to the position outside of the teacher's existing tenure area, shall require a probationary
period in such a new position of three years. In the event of such transfer, reassigmnent or promotion of a
non-tenured member of the employer-employee negotiating unit, service in such new position shall be
added to the probationary service completed at the time of such transfer, reassignment or promotion to the
end that such probationary teacher shall not be required to serve a probationary period of more than three
years, provided that it is in the area of tenure, from the date of the teacher's first hiring by the Board or one
year from the date of such transfer, reassignment or promotion, whichever shall be later.
810
INVOLUNTARY TRANSFERS - It is recognized that some involuntary transfers of'"
teachers from one building to another or reassignment within a tenure area may be unavoidable but should
be held to a minimum. Notice of any such involuntary transfer shall be given to teachers as soon as
practicable. When transfers are necessary to classroom and counseling positions for which there are no
previous applicants, volunteers will be sought for such positions and no involuntary reassignment will be
made unless it has not been possible to locate an adequate number of volunteers after a good faith effort
for a period of 10 days. Volunteers will be transferred or reassigned first. After the group of available
volunteers has been exhausted, a teacher's area of competence, major and/or field of study, quality of
teaching perfonnance and length of service in the school system will be considered in detennining which
teacher is to be transferred or reassigned. When notification of an involuntary transfer or reassignment is
made, a meeting between the teacher involved, representative of the Association, if requested by the
teacher, and the Superintendent will be held. If the teacher objects to such transfer or reassignment, a
good faith effort will be made to transfer or reassign the teacher to an acceptable position.
811
Any temporary appointee to a promotional position within the unit shall receive the salary
normally paid for that position.
ARTICLE IX
HIRING PROCESS AND STANDARDS
900
Wherever reasonably possible, teachers who are hired in Binghamton shall have permanent
certification in their subject area.
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ARTICLE X
BUILDING LIAISON COMMITTEE
1000
In order to better implement this Agreement and plan school operations, each building
principal, shall meet at least once a month with the Liaison Committee upon the request of the committee
members. This Liaison Committee will consist of three or more teachers chosen by the Binghamton
Teachers' Association.
1001
The function of this Committee will be to cooperate in the fonnulation of policies and
recommend procedures involving the operation of the individual buildings. Such inquiry may include but
not be limited to assignments, schedules, facilities, and methods of instruction and use of the public
address system. They shall also make effective recommendations of solutions to problems as they arise. It
is understood that such solutions and matters of agreement at the building level will not be inconsistent
with this Agreement. Matters outside of the scope of this Agreement must. be approved by the
Superintendent.
1002
Meetings will be arranged at a mutually agreeable time following a request by the
Committee or building principal. These meetings' shall be conducted during the regular school day
without loss of pay to the teacher members. Such meetings shall not interfere with regular classroom
instruction.
1003
Building policies will be arrived at with full cooperation and participation of the Liaison
Committee. A copy of all effective building policies shall be given to each staff member.
1004
Assembly programs shall be held only for meaningful special purposes. Cooperation
between the Liaison Committee and the building principal will continue.
1005
Any committee whose purpose is to represent or involve the participation and advice of the
faculty shall be named by the respective Building Liaison Committee and building principal. No
committee authorized in cooperation with the Building Liaison Committee shall be vested with
autonomous or independent authority. Each Building Liaison Committee shall retain the right of review,
amend or approve the recommendations submitted to it and carry any finding or proposals to the principal
for a cooperative decision. If an issue is deemed by the Liaison Committee as one requiring the direct
response of the faculty prior to a detennination, this course shall remain open to it, provided that its form
is consistent with the Agreement and a copy of the proposal has been forwarded to the Chairperson of the
Professional Advancement Committee of the Binghamton Teachers' Association.
ARTICLE XI
PROFESSIONAL DEVELOPMENT AND IMPROVEMENT
1100
The Professional Advancement Committee of the Binghamton Teachers' Association will
meet at regular intervals with the Superintendent and/or his/her representatives to assess and prepare
policies in the educational areas, such as: report cards, student promotion, evaluation and progress
reporting procedures, curriculum and materials, testing and measurement standards.
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1101
The Committee will have power to create other committees and assign duties and reporting
dates, working with or in conjunction with supervisors.
1102
The Association will select members of the Professional Advancement Committee from a
broad representative cross section of faculty.
1103
During the school year, the City School District will provide one school day free from the
presence of pupils for the purpose of instructional workshops, in-service training, cuniculum planning, or
other educational purposes mutually agreed upon by the City School and the Association.
1104
The Superintendent upon his/her own initiative or upon the request of the Professional
Advancement Committee may, in his/her discretion, establish District in-service education programs and
he/she may, with the approval of the Board of Education, establish credits to be granted for attendance at
said programs and the Superintendent shall, with the advice of the Professional Advancement Committee,
promulgate such rules and regulations he/she deems necessary concerning said programs.
In-service education completed in a district program according to the established rules and
regulations will be credited for salary placement as determined by the Superintendent of Schools, with the
advice of the Professional Advancement Committee.
1105
A joint Administrative-Association Committee consisting of a total of six members with
equal Association and Administrative representation shall be established to study the subjects hereinafter
mentioned. The committee may make advisory recommendations to the Superintendent of Schools
concerning staff professional development, departmental curriculum writing, teacher in-service training,
travel and professional conferences.
1106
The District shall continue a Mentor-Intern Program provided state funds are available.
1107
The parties shall establish a committee of equal representation for the purpose of planning
and implementing all programs for Superintendent's Conference Days.
1108
The Excellence in Academics committee which was established in 1988 shall recommend
changes and review educational programs, propose instructional, program, and organizational changes
that could improve the performance of students and. reduce the dropout rate. On or about June 30, 1990,
or on such other date as the committee shall deem appropriate, the committee shall render a report to the
Board of Education and Binghamton Teachers' Association regarding its proposals for addressing the
issues of student performance and drop-out rate with recommendations to make irnprovements in these
areas. The committee shall also discuss the Middle States Accreditation Report. The parties shall be
represented by equal numbers (four members each) on said committee. Recomrn.endations shall only
gain standing by ratification by the Board and the Association.
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1109
Both parties recognize the need for the continuous training of teachers in various areas.
These areas include, but are not limited to, computer training, special education legal procedures and
practices, other relevant laws and regulations and training in shared decision making. During the 1996-97
and 1997-98 contract years, the Association and the School District shall schedule, at mutually convenient
times, appropriate professional in-service for teachers in the aforementioned areas. Training shall be
provided in accordance with the terms and conditions of the Agreement.
ARTICLE XII
ACADEMIC FREEDOM
1200
The parties seek to educate young people in the democratic tradition, to foster a recognition
of individual freedom and social responsibility, to inspire meaningful awareness of and respect for the
Constitution and the Bill of Rights and to instill appreciation of the values of individual personality. It is
recognized that these democratic values can best be transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inquiry and learning, and in which academic freedom for
teacher and student is encouraged in accordance with applicable provisions of law.
1201
Freedom of individual conscience, association and expression will be encouraged and
fairness in procedures will be observed both to safeguard the legitimate interests of the schools and to
exhibit by appropriate examples the basic objectives of a democratic society.
1202
The public school teacher is a citizen, a professional employee of an educational
institution. When the teacher legally speaks or writes as a citizen, the teacher shall be free to express
his/her points of view and opinions realizing that his/her special position in the community imposes
special obligations. As a professional employee, the teacher should remember that the public may judge
his/her profession and his/her institution by his/her utterances. Hence, he/she should at all times be
accurate, should exercise appropriate restraint, should show respect for the opinions of others, and should
make every effort to indicate that he/she is not an institutional spokesperson.
1203
In furtherance of their responsibilities as educators, teachers may request students to use
supplementary materials and teachers as individuals and through their councils, committees, departments
and directors will be responsible for determining when and how to deal with assignments, examinations,
controversial issues and curriculum according to the maturity and needs of students.
1204
A professional relationship worthy of equality in dignity and fair treatment shall be
expected from both the instructional and non-instructional staff.
ARTICLE XIII
STUDENT DISCIPLINE
1300
TEACHER PROTECTION - Teachers will immediately report all cases of assault
sustained by them in connection with their employment to their building principal or their immediate
superior. Said report will be forwarded to the Superintendent and the administration will comply with
any reasonable request by the teacher for information in its possession relating to the incident or the
persons involved and will act in appropriate ways as a liaison between the teacher, police and the courts.
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1301
PARENT-STUDENT COMPLAINTS - Complaint(s) to the District about an individual
teacher or group of teachers deemed valid by the District administration shall be brought to the attention
of the teacher(s) within seven (7) school days of receiving the complaint(s). The teacher(s) shall be
informed of the details of the complaint(s) and the identity of the complainer(s). The teacher(s) shall be
provided with a copy of written complaint(s) and the opportunity to reply to them. No derogatory
complaint, letter or report shall be placed in the personnel file of the teacher(s) without his/her knowledge.
The teacher(s) shall have the right to attach a written rebuttal to any derogatory comrnunication(s)
retained in any District file. If the complaint(s) are referenced in the teacher's(s') personnel file and the
complaint(s) are found to be without merit, a written statement £Tomthe District administration absolving
the teacher(s) of any wrongdoing shall be place in the personnel file of the teacher(s) within ten (10)
school days of such a finding.
1302
DISCIPLINARY ORDERS - Teachers shall receive instructions and directions relative to
student discipline only :from professional supervisory personnel, and student punishment and discipline
referred to higher authority by a teacher shall be administered only by professional supervisory personnel.
1303
BUILDING EVACUATION - In the event that any school building is evacuated in whole
or in part by reason of any report or threat of damage thereto by bomb, fire or other lethal instrument or
incident, no teacher will be required to participate in any search for such lethal or destructive instrument.
1304
PROBLEM PUPILS - Emotionally disturbed pupils and pupils presenting severe
disciplinary problems impede the educational progress of the entire class. No such pupil shall knowingly
be assigned to any class without first informing the teacher of such class of the known facts relative to
such pupil. Teachers encountering such pupils in their classes shall be given early support in the form of
psychological and social casework assistance.
1305
DISRUPTIVE PUPILS - In the event that the presence of any pupil or pupils becomes
unduly disruptive to the conduct of instruction or threatens the welfare and/or safety of the teacher and/or
the pupils, the teacher is hereby authorized to remove such pupil or pupils forthwith :from the class until
such time as the objectionable behavior has been eliminated in the manner which, in the judgment of the
teacher and principal directly involved, best serves the interest of the Binghamton School System and the
child.
1306
PARENT COOPERATION IN DISCIPLINE -Teachers have the right and are encouraged
to enlist the cooperation of parents in handling discipline problems. After consultation with the principal
involved, teachers may request parental attendance at a parent-teacher conference to be held during school
hours at the school. Teacher conferences are not to be scheduled so as to interrupt classroom instruction
time.
15 ",.
ARTICLE XIV
PUPIL EVALUATION
1400
A joint Administration-Association Committee fonned of teacher representatives appointed
by the Professional Advancement Committee and representatives appointed and infonned by the
Superintendent shall be authorized to meet and cooperatively recommend specific programs.
1401
The Primary, Intermediate, Middle School and Senior High teacher representatives of the
respective levels shall meet during the months of October, November, December and January with
available directors to continue to review pupil evaluation procedures adopted by the City School District
in 1971.
1402
The Professional Advancement Committee and representatives of the Superintendent shall
as soon as practical review the District practices and make appropriate recommendations to the Board of
Education in the areas of pupil progress reports, report cards, scholarship grades, credit weighting, and
academic testing. The procedures adopted in 1971 will continue to be implemented.
1403
A progress report is not a prerequisite to a failing grade on a report card in any subject
area.
ARTICLE XV
CLASS SIZE AND CLASS LOAD
DEFINITIONS
1500
Class size is the number of pupils assigned to a teacher for a period (block of time) of
instruction. In the traditional elementary school, where one teacher generally directs all learning, it is the
number of students for whom a teacher is responsible on a daily basis. In secondary schools, or in some
elementary schools, in which teachers are responsible for instruction in a particular subject, it is the
number of pupils for whom a teacher is responsible during a single period or a cluster of modules in a
single day.
1501
Class load is the total number of students under classroom instruction per day for whom a
teacher is responsible. A temporary distribution of pupils assigned under team teaching may extend the
teacher class load beyond the range indicated below.
1502
The Superintendent shall provide the Chairperson of the Professional Advancement
Committee with the teachers' class size and class load no later than September 30. Whenever such class
size on the elementary level exceeds 25-30 pupils the Superintendent will notify the Building Principal
and the Association's Professional Advancement Committee and indicate explanations for the situation.
The Superintendent shall provide all necessary class size infonnation, as it is available to the Professional
Advancement Committee so that this Committee can seek remedies through the Building Liaison
Committee and cooperative parties.
At the secondary level, the teacher class load is not to exceed 120 pupils unless in an
exceptional situation, in which case, at the request of the teacher, the Principal will give the reason
therefor.
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At the elementary level the teacher class load in Music and Physical Education is not to
exceed 250-300 pupils.
At the secondary level, the teacher class load in Music and Physic:al Education is not to
exceed 150-175 pupils.
1503
The number of children in special classes shall not exceed the maximum number
prescribed for each class as set forth in the Regulations of the Commissioner of Education in Title 8
N.Y.C.R.R. Section 200.6 or any amendments thereto. Nothing contained herein shall prohibit the
District trom applying for, receiving, and implementing variances from the Commissioner of Education in
regard to class sizes set forth in Section 200 of the Commissioner's Regulations. If the District decided to
apply for a variance trom the Commissioner of Education, a copy of the application and all attachments
will be given to the Association at the time of application. A copy of the reply and or action taken by the
Commissioner of Education will be forwarded to the Association as soon as it is received by the District.
1504
Pupils shall not be assigned to any classroom in larger number than the teaching facilities
were designed to reasonably accomodate.
1505
In order to maintain the essential. standard of the maximum benefit in instruction for every
child, a student will not be dropped trom a course or shifted in class after the second week of a semester
without the prior consultation, cooperative participation and approval of the department chairperson or the
special subject teacher. Every effort will continue to represent the student's interest subject to parental
approval or consultation through the respective counselor.
1506
The Health Services will be staffed as follows:
1506.1
1506.2
1 Head School Nurse Teacher (SNT)
For each 1,000 Binghamton City School District students or major traction thereof, one (1)
SNT will be employed. The School District agrees to continue employing all SNTs
employed as of May 20, 1981 even though that number of individuals :may exceed the ratio
of 1 SNT to 1,000 students.
1507
Elementary classes at Coolidge, Wilson, Franklin, MacArthur, Mann, Roosevelt and the
sixth grade classes at East and West Middle Schools shall be according to the following:
1) Class enrollment within a grade within a school shall be equally distributed to the
extent possible.
2) Class size in grades K-3 can be up to 23 per class before an ov,erage occurs. Class
size in grades 4-6 can be up to 25 per class before an overage occurs.
3) When an overage occurs (whether one or two students) a teacher aide shall be
assigned to the teacher two (2) hours per day.
4) At no time can there be an overage of more than two (2) children per class.
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5) There shall be no layoffs during the 1983-84 school year as a result of the overages
permitted above.
6) Grades K-3 classes shall be split when the following numbers are reached:
2 classes 51
3 classes 76
4 classes 101
5 classes 126
7) Grades 4-6 shall be split when the following numbers are reached:
2 classes 55
3 classes 82
4 classes 109
5 classes 136
1508
No academic class in the secondary school shall exceed 30 students when a teacher is
carrying a five period day.
ARTICLE XVI
SCHOOL CALENDAR
1600
The Calendar for the school year will be jointly developed by the Superintendent, or
hislher designated representatives, and the Professional Advancement Committee of the Association prior
to final submission to the Board for its adoption.
ARTICLE XVII
TEACHER FACILITIES
1700
Each school shall have the following facilities:
1700.1
Space and files in each classroom in which academic and special teachers may safely store
instructional materials and supplies.
1700.2
A teacher work area containing adequate equipment, paper, and other supplies including a
typewriter and duplicating machine to aid in the preparation of instructional materials.
1700.3
An appropriately furnished room to be reserved for the exclusive use of the teachers as a
faculty lounge. Said room will be in addition to the aforementioned work area.
1700.4
A serviceable desk and chair at each teaching station for the use of academic and special
teachers assigned there. For each teacher regularly assigned to a building, a desk or other
equivalent facility for the teacher's personal use shall be provided as close to hislher
teaching station as practicable.
1700.5
Well-lighted, clean teacher rest rooms with adequate furnishings and assurance of
maintenance.
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1700.6
1700.7
1700.8
1700.9
1800
1800.1
1800.2
1800.3
1800.4
1800.5
1801
1801.1
1801.2
A. separate, private dining area for the use of teachers in the High School and, where
possible, in Middle Schools and Elementary Schools.
Cleaning and maintenance of teachers' blackboards shall be provided.
(a) Teachers having no department chairperson shall have the right to make
requisitions for classroom equipment and instructional mate];als to the appropriate
building principal and supervisors.
Teachers shall have the right to make requisitions for classroom equipment and
instructional materials, through department chairpersons, which are submitted, to
the building principal or supervisor involved.
Clerical assistance available in each building shall also serve teacher needs to
the extent that it is possible.
(b)
(c)
The Board shall provide adequate parking for teachers at all schools \vherever possible.
ARTICLE XVIII
TEACHING HOURS AND TEACHING LOADS
TEACHERS' WORK DAY
Classroom teachers shall report to work at least five minutes prior to assigned duty of each
school day.
The school day shall consist of not more than six hours of classroon1 instructional related
duties. Teachers shall remain as long as necessary at the end of tht~regular instructional
day to perform professional duties such as meeting with parents if possible upon prior
agreed appointment, and assisting and counseling students.
No teacher shall be required to remain after the regular instructional day to perform any
unreasonable, inequitable or unprofessional services, including evening assignments.
Teachers shall not be required to attend more than one of each type of meeting (faculty
meeting, department meeting, or director's meeting) per month, except for emergencies and
such meetings shall not be unreasonably long.
Teachers may be required to attend two- (2) evening assignments or 11leetingseach school
year, which are not related to the supervision of students.
ELEMENT ARY SCHOOL PERIODS
Elementary school teachers shall have one (1) hour duty-free lunch period except where
local building conditions prohibit. In no case will there be less than a 45 minute duty-free
lunch period.
When a teacher is in charge of an elementary school teacher's class, the elementary teacher
may leave the classroom during such time and may use the additional time for any
19
professional purpose. When new programs are being introduced, the teacher should remain
to .acquaint himself/herselfwith new materials and methods.
1801.3
A study will be conducted by each Building Liaison Committee in the areas of teacher
lunch and preparation time in order to improve the teaching schedule to promote more
effective use of professional time.
1801.4
All elementary school teachers (K-6) shall have no less than a total of three half days as
designated by the Superintendent of Schools, free from students during the June Regents or
June District reorganization week for purposes of year-end responsibilities and
reorganization for the next year.
1801.5
PREPARATION TIME
(a) Preparation time shall be provided within the pupil's instructional day for teachers
of primary grades (1-3) of not less than one hundred ninety (190) minutes per week
spread over a minimum of four (4) days. The District shall make reasonable
efforts to spread this time over five (5) days where possible. Implementation of this
increase in preparation time shall occur not later than 9/01/89.
(b) Preparation time shall be provided within the pupil's instructional day for teachers
of intermediate grades (4-6) of not less than 200 minutes per week spread most
equitably over not less than 4 days.
1802
SECONDARY SCHOOL PERIODS
1802.1
Secondary school teachers shall have a one (1) hour duty-free lunch period except where
local building conditions prohibit. In no case will there be less than a 45 minute duty free
lunch period.
1802.2
Senior High teachers assigned a full pupil load may request through their department
chairperson four or five classes pennitting two preparation or planning periods.
1802.3
Duties assigned during the extra assignment period shall be equitably distributed in a
school. Any dispute, which may arise as to whether such duties have been assigned
equitably, shall be referred directly to the Building Liaison Committee for adjudication.
The Building Liaison Committee shall in addition immediately institute a study to
detennine whether and in what manner duties perfonned by teachers during the extra
assignment period can be eliminated or equitably assigned so that teachers will have
additional preparation periods.
1803
SECONDARY TEACHING PREPARATION - Every effort shall be made to insure that
the School District Administration and School Principals will agree to make every effort to minimize the
number of preparations necessary.
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1803.1
A secondary school teacher shall not teach more than two (2) subject areas nor have more
than three (3) teaching preparations within two grade levels at anyone time, except
temporarily in cases of extenuating circumstances and with the consent of the teachers.
1803.2
In instances of extenuating circumstances requiring remedy, a cOlTection shall be in effect
as soon as administratively feasible.
1804
SPECIAL AREA TEACHERS
1804.1
Teaching space shall be available for "teachers of special areas."
1804.2
Following the academic subject scheduling of pupils by the counselors, the "special area"
teacher shall be given the opportunity of scheduling the teacher's own students for
instruction.
1804.3
The Association and the Board of Education agree that continued emphasis should be
placed on special subject area teachers such as art, vocal music, physical education on the
elementary level, and the Board will endeavor to fulfill this objective when and where
funds become available.
ARTICLE XIX
BUILDING DECISIONS RELATING TO TEACHERS
1900
Representatives of the Binghamton Teachers' Association shall be included in the District
group to advise the Board of Education in the preparation of plans for new school design and school
facilities. The Association shall be provided the opportunity to present its proposals and
recommendations to the Board of Education and the Superintendent for the development of school
facilities. The City School District shall provide a time for the Association to meet with the architects for
submission of teacher recommendation.
PART III
PROFESSIONAL BENEFITS
ARTICLE XX
PROTECTION OF TEACHERS
2000
The Board shall in accordance with and subject to the provisions of Section 3023 of the
Educational Law save hannless and protect all teachers, practice or cadet teachers from financial loss
arising out of any claim demand or suit or judgment by reason of alleged negligence or other act resulting
in accidental bodily injury to any person, or accidental damage to the property of any person within or
without the school building provided such teacher, practice or cadet teacher, at the time of the accident or
injury was acting in the discharge of the teacher's duties within the scope of his/her employment
and/or under the direction of the Board.
2001
No teacher shall be required to use his/her personal automobile to transport students or
other persons within or without the school district. However, if the teacher consents to the use of his/her
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automobile and such use has been authorized by the administration or the school district, the protection
afforded under 1000 shall apply.
2002
Teachers shall notify the clerk to the Board, through the building principal, of any accident
or claim against them, which may be covered by the provisions of this Article, within three (3) days after
the accident occurs or the teacher knows of the claim.
2003
The Board shall not be subject to the duty imposed by this Article or the provisions of
Section 3023 of the Education Law, unless such teacher shall, within ten (10) days of the time the teacher
is served with any summons, complaint, process, notice, demand or pleading, deliver the original or a
copy of the same to the Board.
2004
Teaching interns and student teachers may be used as complements to the regular teaching
staff, but shall not be used to replace a regular classroom teacher.
2005
A non-tenured teacher administratively classified as a long-term substitute will be subject
to lay off before a non-tenured teacher having a regular classroom assignment.
ARTICLE XXI
LEA YES OF ABSENCE
2100
Temporary Leaves
2100.1
Days of personal illness will be computed on the basis of 1.2 days for each month
employed during the regular school year and will be granted as of the first day of
employment.
2100.2
No teacher shall have personal days, sick days or compensation deducted for days teachers
are not required to be in school, according to the school calendar.
2100.3
Days will be granted for teacher use with no deduction from sick leave and at full
compensation as follows:
(a) Up to two (2) days of personal business as requested with reasons given upon
notification to the Superintendent. Personal business days must not be regarded as
paid personal vacation days. Unless an emergency exists, previous notification
must be given. Leave will be granted upon request. Unused personal business days
shall be converted to the teachers' accumulative sick leave. Personal business days
may not be used at the beginning or close of the school year, at the beginning or
close of Spring vacation, at the beginning or close of Christmas vacation, except
that:
(2)
One day of personal business may be used for teachers to enroll in Summer
School.
One day may be used by teachers attending a funeral of a "near" relative at
beginning or close of the school year or vacation.
(1)
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(b)
(c)
(d)
(e)
(f)
(g)
2100.4
(3) Personal business may be used by teachers who are sick at the beginning or
close of the school year or vacation if their sick leave is used up.
Days for religious observance in accordance with a list agreed to by the Parties.
Up to three (3) professional leave days to attend necessary conferences, workshops,
and professional programs as established by the professional association and the
District shall be considered as school business days with the approval of the
Superintendent.
Up to three (3) days that the Association requests for teachers to attend professional
conferences of state and national associations and their sponsored affiliates shall be
considered as school business days
Up to three (3) days teachers may request attendance at educational conferences
concerning their subject area and shall be reimbursed for transportation, lodging
and meals, with the approval of the appropriate director and the Superintendent.
These days shall not be deducted from other leaves.
Time necessary for appearance in any legal proceeding connected with the
teacher's employment, or with the school system or for the performance of jury
duty, or in the Superintendent's discretion for any other legal proceeding if the
teacher is required by subpoena and/or summon to attend.
In the case of the teachers quarantined in their places of residence, because of
illness or a contagious disease caused by contact with a student or teacher in the
school, accumulative sick leave shall not be charged and salary deductions shall
not be made for the duration of the quarantine or such other period as the School
Doctor shall certify as requisite or prudent.
Deduction from accumulated sick leave will be made for death in the immediate family,
except for the 1st two days of absence, which shall not be so deducted, and further where
no accumulated sick leave exists, a teacher will be granted three days.
2100.5
Absence for family illness will be granted upon written application at the discretion of the
Superintendent. The days of absence granted shall be deducted from accumulated sick
leave unless the Superintendent in individual cases and at his/her discretion directs that the
days shall not be deducted.
2100.6
Family as defined in Board policy: "Family" is defined as members of teacher's immediate
family or persons living in the teacher's home. ("Immediate Family" is defined as follows:
father, mother, stepfather, stepmother, grandfather, grandmother, step-son, step-daughter,
brother, sister, son, daughter, husband, wife, mother-in-law, father-.in-Iaw, sister-in-law,
brother-in-law, aunt, uncle, niece, nephew, and grandchild).
2100.7
Teachers may participate in a Sick Leave Bank provided they contribute sick days to the
sick bank prior to 9/15 of each year and mid-year hires within two weeks of hire date. A
teacher may draw from the Sick Leave Bank provided:
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2100.8
2101
2101.1
2101.2
a) He/she has exhausted hislher own sick days and personal days. A sick leave
applicant who has exhausted all their sick and personal days may request from the
Superintendent of Schools additional leave to conduct personal business that may
come up prior to the end of the school year. Such requests shall not be
unreasonably denied.
b) He/she has furnished a physician's statement in writing demonstrating the need
for additional sick leave and,
c) The Sick Leave Bank Screening Committee approves the application.
Any teacher participating in the Sick Leave Bank will be limited to withdrawing from the
bank up to a total of sixty (60) days in succession. When an illness extends beyond sixty
days, the teacher may reapply to the Screening Committee for further coverage.
The Sick Leave Bank Screening Committee shall consist of three District appointees and
two BTA appointees. Decisions of said committee shall not be subject to the grievance
procedure.
The District shall contribute one hundred (100) days to the bank for the 1987-88 school
year and will replenish all or part of these days whenever the bargaining unit members'
contributed days have been exhausted.
The bargaining unit shall not be allowed to annually contribute more days than a number
derived by multiplying the number of bargaining unit members by two.
In the event of emergencies which require additional sick days beyond those granted in this
contract, the Board may, upon application of the teacher, grant sick leave extension at full
pay. This subdivision applies only to personal illness of the tenured teacher or teacher who
has been in the employ of the district three (3) full years or more.
Extended Leaves
A leave of absence without pay of up to two (2) years will be granted to any tenured
teacher who joins the Peace Corps, Vista, or serves as an exchange teacher and is a full-
time participant in either of such programs. Upon return from such leave, a teacher will be
considered as if the teacher were actively employed by the Board during the leave and will
be placed on the salary schedule at the level the teacher would have achieved if he/she had
not been absent. Upon return from such leave, prior accumulated leave days will be
restored. If such teacher served in such program in a non-teaching capacity, such teacher,
upon return will be placed on the salary schedule at the level achieved prior to such
absence.
Military leave will be granted under Section 242 of the Military Law to any teacher who is
inducted or enlists in any branch of the Anned Forces of the United States. Temporary
leave as prescribed by military law will be granted to teachers called to duty in the Active
Reserve or National Guard. Upon return from such leave a teacher will be placed on the
salary schedule at the level which the teacher would have achieved had the teacher
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remained actively employed in the system during the period of his/her absence up to a
maximum of four (4) years.
2101.3
(a)
(b)
2101.4
2102
2102.1
2102.2
2102.3
2102.4
Maternity Disability
A teacher may use paid sick leave, if available, for medical conditions resulting
from pregnancy.
Child Rearing
After the birth of a child or upon the adoption of a child, a teacher will be granted
an unpaid leave of up to two (2) years foIIowing written application to the
Superintendent of Schools, which shall, so far as possible, be made at least thirty
(30) days prior to the commencement of the leave. The teacher will not accumulate
additional leave days during such leave. Upon return from such leave, leave days
accumulated prior to the leave will be restored to the teacher and the teacher will be
placed on the salary schedule according to years of servict~. Employees granted
leave under this provision shall provide the District with no less than thirty (30)
days notice prior to returning to active employment.
A short term unpaid leave of absence up to eight (8) weeks may be granted solely at
the discretion of the Superintendent. A leave of absence witbout payor increment
of up to one (1) year may be granted at the discretion of the Board with restoration
of all benefits upon return.
Sabbatical Leave
A full time professional employee may be granted sabbatical leave for advanced
study, or other purpose of value to the school system, after completing six (6) years
of service to the school district.
Every candidate for a sabbatical shall request fi-om the Superintendent an
application form as agreed upon with the Association's representatives.
Tentative application for sabbatical leave must be submitted to the Superintendent
in writing no later than March 1st of the school year prior to the year for which the
leave is requested. Teachers will be informed of the action taken on their
applications no later than June 1st.
A committee comprised of the Superintendent, two members of the Board of
Education and two representatives of the Professional Advancement Committee of
the Association will:
(a) Review applications prior to an interview.
(b) At a foIIowing meeting, a candidate must have submitted a clear plan of
proposed study or travel.
(c) The Committee's recommendations wiII be submitted to the Board of
Education for their approval.
(d) In case the number of applications shaII exceed 1%, selection shall be
made in accordance with the foIIowing rules:
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2102.5
(1) Length of service-preference being given to those longest in the
service of the school district.
Distribution by subject areas and grade levels with care being taken
that the number. from anyone such area or level shall not be
comparatively excessive.
Nature of service-provision being made that the benefits of such
sabbatical leave shall be distributed as fairly as possible among all
personnel of the unit.
(2)
(3)
This leave may be taken for one year at 3/4 of the yearly salary.
2102.6
A teacher granted sabbatical leave shall execute an agreement to return to the school
system for at least three years after hislher leave ends.
2103
Political Leave
2103.1
Upon written request of a tenured teacher the Board of Education shall grant a leave of
absence without pay to said teacher to serve in any elective office for a period of up to two
years. In the event the term of elective office exceeds two years, or the teacher is re-
elected to the office, said teacher may petition the Board for additional unpaid leave which
the Board may grant at its discretion. Any teacher granted leave to serve in an elective
office will be entitled to return to a position in this district comparable to the one the
teacher held prior to going on leave.
2200
ARTICLE XXII
POSITION SHARING
Whenever a vacancy for at least a one (1) year position occurs within the unit two
(2) tenured teachers who are certified and qualified for said vacancy and agree to share the vacant position
will develop a "Position Sharing Plan" including but not limited to the following topics:
1.
2.
3.
Annual, weekly and daily schedules of each teacher;
Prorated contractual salary of each teacher;
Prorated contractual benefits for each teacher. In no event shall total
contractual benefits exceed the benefits available for one (1) full-time
teacher;
Distribution of prorated contractual leaves for each teacher. In no event
shall total contractual leaves exceed the leaves available for one (1) full-
time teacher;
Meeting and conference responsibility of each teacher;
Parent conference responsibilities of each teacher;
Clerical and preparation responsibilities of each teacher;
District conference day responsibilities of each teacher;
Unforeseen absence procedures of one (1) or both teachers;
Prorated contractual mealtime for each teacher;
Conflict resolution process.
4.
5.
6.
7
8.
9.
10.
11.
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The plan shall not result in increased contractual entitlements for either teacher.
Applicants for the shared position shall be interviewed together by the Principal, the Superintendent of
Schools or designee and both the "Plan" and candidates for the position must be deemed acceptable by the
Principal and the Superintendent. The Plan shall be subject to the approval of the building SDM team and
the Binghamton Teachers' Association. An Agreement will be drawn by the Binghamton Teachers'
Association and the Binghamton City School District outlining the terms and conditions of each teacher
working in the shared position. This Agreement shall be subject to the approval of all Parties, including
the Superintendent of Schools, the Building Principal, the Building SDM Team, the Building Liaison
Committee, the Binghamton Teachers' Association President and both teachers in the proposed shared
position.
2300
2300.1
2300.2
ARTICLE XXIII
BENEFITS
Health Benefits
a. Effective January 1, 1999 the Blue Cross Blue Shield Central New York
Regionwide Plan Option II Health Insurance coverage shall be available to all unit
members.
b. It is further agreed that co-pays for prescription drugs and the utilization of the mail
order prescription drug plan will be reviewed to become more cost effective for the
teachers and the School District.
c. As an employee option, the District will pay up to the same amount of premium
equivalent toward the cost of a locally mutually chosen health maintenance
organization. The person will pay the difference.
d. Employees who submit claims in accordance with the procedures established by the
Plan shall have said claims paid in a timely manner to the extent of the coverage
provided, so that an employee shall suffer no financial loss as a result of the slow
payment of a claim. An employee shall be considered to have suffered no financial
loss if a claim is paid within forty-five (45) days of receipt of the necessary data by
the Claims Administrator.
e. All other terms and provisions of the collective bargaining agreement in regard to
the health insurance plan shall remain in full force and effect.
In order to assist the District in cost saving measures in the area of health insurance, the
Association agrees that:
a) Effective July 1, 2001, prescription medications shall carry an eight-dollar ($8.00)
co-pay for brand name drugs, a four-dollar ($4.00) co-pay for generic drugs, and in
the event that no generic equivalent drug is available, the co-pay shall be six dollars
($6.00).
Teachers will endeavor to reduce prescription costs by mail order purchases where
said prescription will require long-term usage of a medication. The District shall
provide sources, current prices, and lists of available medications by mail order to
each teacher.
b)
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j)
c) Where a teacher plans to submit to elective surgery, the District shall have the right
to require a second opinion, provided the District pays the cost.
d) The District shall have the right to require that the Plan Administrator shall audit all
hospital and physician's bills.
e) The District may establish an employee education program for the purpose of
making teachers aware of insurance benefits and costs. Said program may include
an annual summary of charges incurred by each employee, but individual teacher's
names will not appear on any summary to be publicized in such a program.
f) The District and Association agree to comply with all state and federal laws
concerning generic drugs.
g) The parties agree to participate in the Lourdes Community Health Plan, which will
be the preferred provider for health services for teachers covered by this
Agreement. Teachers so covered shall maintain the right to determine the health
services provider of their choice without penalty.
h) The District has the right to raise the current annual major medical deductibles
from seventy-five ($75.00) dollars to one hundred ($100.00) for individual
coverage and from two hundred twenty-five ($225.00) dollars to three hundred
($300.00) dollars for family coverage. The increase in the amount of the deductible
shall be effective January 1, 1992, the start of the new deductible year.
i) The Binghamton City School District shall provide a flexible spending/cafeteria
plan pursuant to Internal Revenue Code Section 125 which shall be used for
purposes of the payment by employees of health care premium equivalents,
uncovered health care expenses, uncovered dental expenses, child care expenses,
optical care and other uncovered medical and/or health expenses as permitted by
regulations of the Internal Revenue Service. It is understood that this flexible
spending account/cafeteria plan shall allow the employee to pay these expenses
with pre-tax dollars. The initial start up cost of this plan shall be paid by the
Binghamton City School District. Any monthly expense or administration fee for
belonging to or participating in said plan shall be paid for by the employee through
payroll deduction. There shall be no monthly cost to teachers who participate in the
Premium Only Provision. It is understood that a minimum of twenty-nine (29)
employees must elect participation in the flexible spending/cafeteria plan in order
for the plan to be activated. There shall be no obligation on the part of the District
to provide this plan unless a minimum of twenty-nine (29) employees elect to
participate in the plan. This plan shall only be offered so long as it is permitted by
the Internal Revenue Code and Internal Revenue Service regulations.
The payment of benefits as described in the District medical benefits plan will be
made as determined on the basis of the submission of proof that a charge, fee or
expense has been incurred. Payment of covered hospital in-patient charges will be
made by a two-party check payable to the hospital and the covered person, or
parent or guardian of the covered person if the covered person is a minor or
mentally or physically totally disabled. The payment check will be sent to the
individual payee to be endorsed and forwarded to the hospital. Payment of benefits
28
to other service providers may be made directly to the service provider. However,
any reimbursement by the plan for a charge, fee or expenses paid by an individual
will be disbursed to that individual who paid the charge, fee or expense.
k) There shall be established a joint Health Benefits Committee consisting of three (3)
members appointed by the Association and three (3) members appointed
by the District. The goal of this Committee shall be to establish and maintain a
managed health care benefit system. The charge of this Comrnittee is to investigate
ways to contain and reduce health care costs.
1) Effective September 1, 1995, teachers will pay one hundred dollars ($100.00) in
twenty (20) equal installments via payroll deduction for individual coverage under
the Binghamton City School District Medical Plan or three hundred dollars
($300.00) in twenty (20) equal installments via payroll deduction for family
coverage under said Plan. These amounts shall be prorated for teachers who are
on payroll less than a full year.
2301
Dental Benefits
2301.1
The non-contributory Binghamton City School District Dental Insurance Program in effect
i~ 1998-99 for each professional staff member and dependents shall continue to be
provided by the School District and will be reviewed annually.
2301.2
The District shall have the right to change the dental self-insurance plan administrator, if
the costs of the plan are not greater than the present plan (cited above); and, provided that
the plan benefits are equal to or greater than those provided by the current Binghamton
City School District dental program in effect 1998-99. The plan administrator shall
provide comparable services.
2301.3
The Parties have agreed to establish two (2) separate Joint Committees for the purposes of
continuing the investigation of mutually beneficial alternatives to the current dental
benefits and to study and investigate mutually agreeable ways to establish building and
District rewards for the achievement of mutually established goals. Each Committee shall
report its recommendations on or before June 30, 2002. Before iUlplementation of any
Committee recommendations, they shall be subject to ratification by the District and the
membership of the Binghamton Teachers' Association.
ARTICLE XXIV
TAX SHELTERED ANNUITIES
AND
FINANCIAL INSTITUTIONS
2400
The District shall, upon the receipt of written authorization from an enaployee, deduct from
salary and transmit payments to individual tax shelter programs as selected by the
employee. Changes in an individual's carrier(s) can only occur during the months of
September and January.
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2500
2600
2600.1
2600.2
'2601
2601.1
2601.2
2601.3
2601.4
2601.5
Upon the receipt of written authorization, the District shall provide direct payroll deposit to
the BCT Federal Credit Union or to a single financial institution affiliated with ACH
(Automated Clearinghouse).
ARTICLE XXV
PROFESSIONAL RIGHTS
Teachers will have the right to review, upon request to the Superintendent, the contents of
their personnel files and may be pennitted by the Superintendent to make copies of
documents in it. The teacher may request a representative of the Association to accompany
him/her during the review. Teachers will indicate the fact that they have reviewed the
contents by signing a written statement acknowledging such a review.
ARTICLE XXVI
GRIEVANCE PROCEDURE
Declaration of Purpose
It is the purpose of this procedure to secure, at the lowest possible administrative level,
equitable solutions to grievances through procedures under which parties may present
grievances free from coercion, restraint or reprisal.
This procedure is not intended to impair in any way the use of nonnal channels of
supervision and administration for suggestions to improve the school system. Nothing
contained herein shall be construed as limiting the right of any teacher having a grievance
to proceed independently of this grievance procedure.
Definitions
A grievance is a claim by any teacher or group of teachers in the negotiating unit based
upon any event or condition affecting their welfare and/or tenns and conditions of
employment including but nbt limited to any claimed violation, misinterpretation,
misapplication or inequitable application of law, rules or regulations having the force of
law, this Agreement, policies, rules, by-laws, regulations, directions, orders, work rules,
procedures, practices or customs of the Board of Education and administration.
The term Supervisor shall mean any department chairperson, principal, immediate
superior, or other administrative or supervisory officer responsible for the area in which an
alleged grievance arises except for the chief executive officer. '
The Chief Executive Officer is the Superintendent of Schools.
Association shall mean the Binghamton Teachers' Association.
Aggrieved Party shall mean any person or group of persons in the negotiating unit filing a
gnevance.
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2601.6
2601.7
2601.8
2602
2602.1
2602.2
2602.3
2602.4
2602.5
2602.6
2602.7
Party in Interest shall mean any person, the Grievance Committee of the Association and
any party named in a grievance who is not the aggrieved party.
Grievance Committee is created and constituted by the Binghamton Teachers' Association
for representation of the aggrieved, the Association and its members, in the enforcement of
this Agreement.
Hearing Officer shall mean any individual or board charged with the duty of rendering
decisions at any stage of grievances hereunder.
Procedures
All grievances shall include the name and position of the aggrieved party, the identity of
the provision of law, this Agreement, policies, etc., involved in the sa.idgrievance, the time
when and the place where the alleged events or conditions constituting the grievance
existed, the identity of the party responsible for causing the said events or conditions, if
known to the aggrieved party, and a general statement of the nature of the grievance and
the redress sought by the aggrieved party.
Except for informal decisions at Stage 1: 2604.1 (a), all decisions shall be rendered in
writing at each step of the grievance procedure setting forth findings of fact, conclusions
and supporting reasons therefor. Each decision shall be promptly transmitted to the teacher
and the Association. -
If a grievance affects a group of persons and appears to be associated with system-wide
policies, it may be-submitted by the Association directly to the Chief Executive Officer at
Stage 3: 2604.3 described below.
The preparation and processing of grievances, insofar as practicable, shall be conducted
during the hours of employment. All reasonable effort will be made to avoid interruption
of classroom activity and to avoid involvement of students in any phase of the grievance
procedure.
The School District and the Association agree to facilitate any investigation which may be
required and to make available any and all material and relevant documents,
communications and records concerning the alleged grievance.
Except as otherwise provided in 2604.1 (a) and 2604.1 (b), an aggrieved party and any
party in interest shall have the right at all stages of grievance to confront and cross-
examine all witnesses called against the teacher, to testify and to call witnesses on the
teacher's own behalf, and to be furnished with a copy of any minutes of the proceedings
and at each and every stage of this grievance procedure.
No interference, coercion, restraint, discrimination or reprisal of any kind at any time will
be taken by the Board or by any member of the administration against the aggrieved party,
and party in interest, any representative, any member of the Grievance Committee or any
other participant in the grievance procedure or any other person by reason of such
grievance or participation therein.
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2602.8
2602.9
2602.10
2602.11
2602.12
2603
2603.1
Forms for filing grievances, serving notices, taking appeals and making reports and
recommendations, and other necessary documents will be jointly developed by the Chief
Executive Officer and the Association.. The Chief Executive Officer shall then have them
printed and distributed so as to facilitate operation of the grievance procedure.
Nothing contained herein will be construed as limiting the right of the aggrieved to discuss
the matter informally with any appropriate member of the administration and having the
grievance informally adjusted without intervention of the Grievance Committee provided
the adjustment is not inconsistent with the terms of this Agreement and the Grievance
Committee has been given an opportunity to be present at such adjustment and to state its
views on the grievance. In the event that any grievance is adjusted without formal
determination, pursuant to this procedure, while such adjustment shall be binding upon the
aggrieved party and shall, in all respects, be final, such adjustment shall not create a
precedent or ruling binding upon either of the parties to this Agreement in future
proceedings.
If any provision of this grievance procedure or any application thereof to any person or
group of persons in the negotiating unit shall be finally determined by any court to be
contrary to law, then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or applications will continue
in full force and effect.
The Chief Executive Officer shall be responsible for accumulating and maintaining an
Official Grievance Record to be filed separately from personnel files of the participants
which shall consist of the written grievance, all exhibits, transcripts, communications,
minutes and/or notes of testimony, as the case may be, written arguments and briefs
considered at all levels other than Stage 1 2604.1 (a), and all written decisions at all stages.
Official minutes will be kept at School District expense of all proceedings in Stages 2
(2604.2, .3 and .4), and the appropriate hearing officer will be advised of any errors in said
minutes. Any such claim of error in the minutes shall become a part of the Official
Grievance Record and the hearing officer shall indicate the determination made respecting
such claimed error. The Official Grievance Record shall be available for inspection and/or
copying by the Aggrieved Party, the Grievance Committee and the School District but shall
not be released to any person except upon the express consent of the aggrieved, the
Grievance Committee and the Board of Education.
The existence of the procedure hereby established shall not be deemed to require the
aggrieved to pursue the remedies here provided and shall not, in any manner, impair or
limit the right of the aggrieved to pursue any other remedies available in any other form at
any stage of the procedure.
Time Limits
Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extended only by mutual agreement.
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2603.2
No written grievance will be entertained as described below, and such grievance will be
deemed waived unless written grievance is forwarded at the first available stage within
sixty (60) school days after the aggrieved knew or should have known of the act or
condition on which the grievanceis based.
.
2603.3
If a decision at one stage is not appealed to the next stage of the procedure within the time
limit specified, the grievance will be deemed to be discontinued and further appeal under
this agreement shall be barred.
2603.4
Failure at any stage of the grievance procedure to communicate a decision to the aggrieved
party, his/her representatives and the Grievance Committee within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within the time
which would have been allotted had the decision been communicated by the final day.
2603.5
In the event a grievance is filed on or after June 1, upon request by or on behalf of the
aggrieved party, the time limits set forth herein will be reduced pro-rata so that the
grievance procedure can be exhausted prior to the end of the school term or as soon
thereafter as is possible.
2604
Stages of Grievance Procedure
2604.1
Stage 1:
(a) The aggrieved party will discuss his/her grievance with his/her supervisor or his/her
building representative as the teacher chooses, with the objective of resolving the
matter informally. The supervisor or building representative will confer with all
parties in interest with whom consultation has been had without the aggrieved party
or the teacher's representative present. If the aggrieved submits the grievance
through a representative, the aggrieved may elect to be present during the
discussion of the grievance.
If the grievance is not resolved informally, it shall be reduced to writing and
presented to the supervisor. Within two (2) school days after the written grievance
is presented to himlher, the supervisor shall, without any further consultation with
the aggrieved party or any party in interest, render a decision thereon, in writing,
and present it to the aggrieved, his/her building representative and the Grievance
Committee.
The aggrieved may bypass (a) and (b) above and go directly to the Grievance
Committee.
(b)
(c)
2604.2
Stage 2:
(a) If the aggrieved is not satisfied with the written decision at the conclusion of Stage
1 (b) and wishes to proceed further, he/she shall, within fJive (5) school days,
present the grievance to the Grievance Committee for its consideration.
If the Grievance Committee determines that the aggrieved has a valid grievance, it
will, within twenty (20) school days after the aggrieved received the written
decision at Stage 1, or within 90 days after the occurrence of the events
complained of, file a written appeal of the decision with the Chief Executive
Officer submitting copies of the decision with the appeal.
(b)
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2604.3
2604.4
2604.5
Stage 5:
(a) After such hearing, if the aggrieved and the Grievance Committee are not satisfied
with the decision at Stage 4 (c) and the Grievance Committee determines that the
grievance is valid and that appealing it is in the best interests of the school
system, it may submit the grievance to arbitration by written notice to the Board
of Education within fifteen (15) school days of the decision at Stage 4 (c).
Within five (5) school days after such written notice of submission to arbitration the
Board of Education and the Grievance Committee will agree upon a mutually
acceptable arbitrator competent in the area of the grievance, and will obtain a
commitment ITom said arbitrator to serve. If the parties are unable to agree upon
an arbitrator or to obtain such a commitment within the specified period, a request
for a list of arbitrators will be made to the American Arbitration Association by
either party. The parties will then be bound by the rules and procedures of the
American Arbitration Association in the selection of an arbitrator.
The selected arbitrator will hear the matter promptly and will issue hislher decision
no later than fourteen (14) calendar days ITom the date of the close of the
hearing or, if oral hearings have been waived, then from the date the final
statements and proofs are submitted to himlher. The arbitrator's decision will be in
writing and will set forth his/her findings of fact, reasoning and conclusions on the
Issues.
The arbitrator shall have no power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the terms of
this Agreement.
The decision of the arbitrator shall be final and binding upon all parties.
The cost for the services of the arbitrator, including expenses, if any, .will be borne
equally by the School District and the Association.
(b)
(c)
(b)
(c)
(d)
(e)
(f)
Stage 3:
(a) Within two (2) school days after receipt of the appeal, the Chief Executive Officer,
or hislher duly authorized representative, shall hold a hearing with the aggrieved
and the Grievance Committee or its representative and all other parties in interest.
The Chief Executive Officer shall render a decision in writing to the aggrieved, the
Grievance Committee and its representative within five (5) school days after the
conclusion of the hearing.
(b)
Stage 4:
(a) If the aggrieved and the Grievance Committee are not satisfied with the decision at
Stage 3(b), the Grievance Committee will file an appeal in writing with the Board
of Education within fifteen (15) school days after receiving the decision at Stage
3(b). The Official Grievance Record maintained by the Chief Executive Officer
shall be available for use by the Board of Education.
Within ten (10) school days after receipt of an appeal, the Board of Education shall
hold a hearing on the grievance. The hearing shall be conducted in a session with
the aggrieved and the Grievance Committee, as well as one or more members of the
Board of Education present. The type of session will be mutually agreed upon by
the parties.
Within ten (10) school days after the conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance to the aggrieved and
the Grievance Committee and the Chief Executive Officer.
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ARTICLE XXVII
MAINTENANCE OF STANDARDS
2700
2700.1
All conditions of employment and general working conditions shall be maintained at not
less than the highest minimum standards in effect in the Binghamton School System at the
time this Agreement is executed, provided that such conditions shaH be improved for the
benefit of teachers as required by this Agreement.
2700.2
The School District shall have the right to manage and direct the school system but shall
not adversely affect the conditions of employment, which the teachers enjoy at the present
time.
2700.3
During the school years 1981-82 and 1982-83, subject matters that have been specified in
the negotiated agreement shall govern the conduct of the parties and if inconsistent with
standards required by Section 2700.1 the negotiated agreement shall control. The
maintenance of standards shall not be interpreted so as to hinder consolidation or to burden
the District with undue additional cost.
ARTICLE XXVIII
PERSONAL INJURY BENEFITS
2800
Whenever a teacher is absent from his/her employment and unable to perform his/her
duties as a result of personal injury caused by an accident or an assault occurring in the course of the
teacher's employment and receives Workmen's Compensation payments for such absence, the teacher will
be paid his/her full salary up to, if necessary, a six-month period (less the amount of any Workmen's
Compensation payments made in lieu of salary due to said injury). The School District shall be
reimbursed from the teacher's Workmen's Compensation Award. The teacher wi1l11l0tbe required to use
sick leave for this purpose. However, the School District shall charge to the employee's sick leave any
such time taken for which the teacher opts to receive his/her regular salary, rather than receive Workmen's
Compensation benefits.
2801
The School District will reimburse employees for loss or damage to personal property such
as eyeglasses, dentures and hearing aids, while the employee is acting in the discharge of his/her duties
within the scope of his/her employment. Terms and conditions of payment will be subject to the approval
of the Superintendent.
PART IV
ASSOCIATION RIGHTS
ARTICLE XXIX
ASSOCIATION RIGHTS
2900
The Association will have the right to use school buildings without cost at reasonable times
for meetings with the approval of the Superintendent. Application for use of a school building is to be
made on forms provided by the Business Office. If a building is to be used at a tirne other than a time
when it is ordinarily staffed by a custodian, the Binghamton Teachers' Association v~illpay the overtime
cost for a custodian.
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2901
There will be at least one (1) bulletin board for the exclusive use of the Association to be
located in all buildings in a suitable place, which will be mutually agreed upon between the Association
and the Building Principal. The Association shall also have access to the general faculty bulletin board
for special notices.
2902
The Association will have the right to reasonable use of duplicating equipment of each
building. Supplies will be purchased by the Association.
2903
The Association representatives will be allowed at least 10 minutes of scheduled time at a
faculty meeting called by a Building Principal.
2904
The Association will have the right to use teacher mailboxes and the intra-District mail
system.
2905
Association members have the right of dues deduction as specified in Article XXX.
2906
The Association shall have a scheduled time on the prepared agenda for the purpose of
speaking to all teachers on the opening day of school; such time to be provided immediately after the
Superintendent and main speakers address the faculty and before subject department meetings. If an
orientation program is held for new teachers, the Association shall be allowed a scheduled time, not to
exceed one hour, during such program to address the program participants.
2907
Five copies of the minutes of all School Board meetings shall be mailed to the Association.
2908
One hundred copies of the City School District Directory, if printed, shall be provided to
the Binghamton Teachers' Association.
2909
All rights of this Article are to be guaranteed to the Binghamton Teachers' Association.
2910
The Association's affiliated field representative shall be permitted to visit members of the
Association in District schools to investigate matters appropriate to the administration of this contract.
The visitation shall be only during a member's free time, and the representative shall observe regular
building procedures applicable to visitors.
2911
The President of the Association will, upon his/her request, and as needed, be relieved for
up to ninety days or portion thereof from his/her regular daily duties for the purpose of carrying out within
the District Association business. The Association may use up to twenty (20) of these ninety (90) days as
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needed for release of teachers for the purpose of carrying out Association business within the District. The
President of the Association shall notify the District when the days are needed.
2912
Copies of the non-professional unit agreements with the District sha.IIbe provided to the
Association.
2913
If a teacher is elected to political office at the local level and that office entails meetings
and communications during the school day, the District will attempt to adjust the teacher's schedule to
allow attendance while not diminishing the teacher's work load or responsibilities to the District or
incurring additional cost to the District.
ARTICLE XXX
DUES DEDUCTION
3000
The Board of Education shall, following each pay period from which a dues deduction is
made, transmit the amount so deducted to the Binghamton Teachers' Association. The first and/or final
transmittal shall be accompanied by a listing of the members for whom deductions have been made and
the aplount deducted for each. If deductions have been made for only a portion of the deduction period,
the listing should show the date of commencement of such deductions.
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name First Middle
District Name Association
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above association, to deduct from
my salary and transmit to said association, dues as certified by said association. I hereby waive all right
and claim to said monies so deducted and transmitted in accordance with the teacher's authorization and
relieve the Board of Education and all its officers from any liability therefor. I revoke any and all
instruments heretofore made by me for such purposes. This authority shall remain in full force and effect
for all purposes while I am employed in this school system or until revoked by me in writing between
September 1st and September 15th of any given year.
Binghamton Teachers' Association
Employee Signature Date
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3001
Deductions referred to in Section 3000 above shall be made in the following manner: The
total annual membership dues for the association certified as mentioned above shall be deducted
in equal installments beginning with the first pay period in No later than two (2) weeks
prior to the first scheduled pay check in , the Association shall (1) provide the School District with
a list and the original signed dues authorization cards of those employees who have voluntarily authorized
the School District to deduct dues for the Association named in Section 2900 and (2) forward at the same
time to the respective associations a list of the members and their addresses who have elected payroll
deductions for such Associations. The actual amount and period of installments shall be mutually agreed
upon by the parties.
3002
Additional authorizations for deductions accompanied by a dues deduction card of the
Association as to the amount of dues payable submitted at least two (2) weeks prior to any scheduled pay
date will be honored by the District and deductions will be made in equal installments from the remainder
of said successive salary checks.
Should the employment of a teacher terminate for any reason prior to the receipt of such
number of salary checks, the unpaid balance of such membership dues will be deducted from the teacher's
last check.
The School District shall, following each pay period from which a dues deduction is made,
transmit the amount so deducted to the Binghamton Teachers' Association. The first and/or final
transmittal shall be accompanied by a listing of the members for whom deductions have been made and
the amount deducted for each. If deductions have been made for only a portion of the deduction period
the listing should show the date of commencement of such deductions.
3003
1. The District and Association recognize that the negotiation and administration of
collective agreements and related activities entail expenses, which are appropriately shared by all
employees covered by such agreements. They further recognize that the Association by reason of its
status as the "exclusive representative" of all employees in the negotiating unit is obligated to fairly
represent all such employees without regard to their membership in the Association. In consideration
thereof, the District agrees to deduct from the wages of all employees in the negotiating unit who are not
members of the Association, an agency fee in the amount equivalent to the unified dues of the Association
and to promptly transmit the sums so deducted to the Association. Effective first paycheck November
1983.
2. Deduction of this agency fee provided for in Section 1 of this Article shall be made,
consistent with the dues deduction schedule of this Agreement or in such other manner as the parties may
agree in writing. The District agrees to furnish the Association with an alphabetical listing showing the
names of all employees in the unit who are hired after October 1 of any school year. Deductions shall be
appropriately prorated so as to complete deduction of the annual agency fee by the end of each school
year.
3. The District and the Association agree to furnish to each other any information
needed by either of them to fulfill the provisions of this Article.
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3100
PART V
PROFESSIONAL COMPENSATION
ARTICLE XXXI
PROFESSIONAL COMPENSATION
The basic salaries of teachers covered by this Agreement are set forth as listed in Article
XXXI. Such salary provisions shall remain in effect during the term of this Agreement.
3101
A teacher shall be given full credit for up to fifteen (15) years of prior teaching experience
within or without of the State of New York. Salary credit shall be awarded at the rate of five hundred
dollars ($500.00) per year of experience for years one (1) through five (5) and seven hundred fifty dollars
($750.00) per year of experience for years six (6) through fifteen (15). In accordance with present
practice in the School District, credit shall be awarded as follows:
3101.1
3101.2
3102
3102.1
3102.2
(b)
(c)
(d)
(e)
Up to four (4) years for honorable military service.
Up to two (2) years for service as teacher with the Peace Corps, VISTA, or National
Teaching Corps.
The salary provisions shall be as follows:
The entry level for B.A. Degree is thirty-one thousand five hundred dollars ($31,500) for
2001-2002. Effective July 1, 2002, this amount will be increased to thirty-two thousand
five hundred dollars ($32,500). Effective July 1, 2003, this amount shall be increased to
thirty-three thousand five hundred dollars ($33,500). Effective July 1, 2004, this amount
shall be increased to thirty-four thousand five hundred dollars ($34,500).
Credit hour value
(a) As used in this section, the tenn "semester hours of approved study beyond the
baccalaureate degree" shall mean semester hours of approved study beyond the
baccalaureate degree provided that such semester hours shall be completed
subsequent to the completion of the preparation necessary for a baccalaureate
degree and provided that such semester hours shall be approved by the
Superintendentof Schools. .
BA plus 30 semester hours of approved study beyond the baecalaureate degree has
a $500 credit hour value.
BA plus 60 semester hours of approved study beyond the baccalaureate degree has
a $1,000 credit hour value.
BA plus 90 semester hours of approved study beyond the baccalaureate degree has
a $1,500 credit hour value.
The Doctoral level has a credit hour value of$I,750 (MA plus 60)
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3102.3
3102.4
3102.5
3102.6
3102.7
3102.8
3102.9
3102.10
3102.11
3102.12
3102.13
Teachers shall be compensated at the rate of $250 for each 15 hours of approved study
beyond the BA level.
Credit hours beyond the B.A. plus 30 or M.A. will be prorated at $100 for every six hours
in the field of teaching or a related field approved by the Superintendent.
Those teachers earning a Masters Degree shall be paid a differential of$250.
Teachers earning a doctorate degree shall receive a differential of$400.
Effective July 1, 1993, teachers who have completed five years of teaching service in the
Binghamton City School District shall receive an additional two hundred dollars
($200). Effective July 1, 1994, this amount shall be five hundred dollars ($500.00).
Effective July 1, 1996, this amount shall be six hundred dollars ($600). *
Teachers who have completed 10 years of teaching service in the Binghamton City School
District shall receive an additional $275.00 effective July 1, 1984. Effective July 1, 1988
this amount shall become $350.00.* Effective July 1, 1993 this amount shall be four
hundred twenty-five dollars ($425).* Effective July 1, 1994 this amount shall be five
hundred dollars ($500.).
Teachers who have completed 15 years of classroom teaching service in the Binghamton
School District shan receive an additional $500. This career increment shall include
classroom teachers, sight-saving teachers, hearing teachers, librarians, other special
teachers, instrumental music teachers, and speech correction teachers.* Effective July 1,
2004, this amount shall increase to six hundred dollars ($600).
Teachers who have completed twenty (20) years teaching service in the Binghamton City
School District shall receive an additional four hundred dollars ($400). Effective July 1,
1992, this amount shall become $500.00. Effective July 1, 1996, this amount shall be six
hundred dollars ($600). *
Teachers who have completed 25 years teaching service in the Binghamton City School
District shall receive an additional $500.00. Effective July 1, 1996, this amount shall be
six hundred dollars ($600). *
A teacher's "salary" shall include the following items: base salary, credit hour increments,
longevity increments and career increments. Specifically excluded from the term
"salary" are stipends, coaches' salaries, differentials, club advisor salaries, co-curricular
non-athletic salaries, and other increments or stipends.
Teachers who were on staff in the 2000-2001 school year and who return shall receive an
increase in "salary" of two thousand dollars ($2,000).
Teachers who were on staff in the 2001-2002 school year and who return shall receive an
increase in "salary" of one thousand four hundred eighty dollars ($1,480) plus twenty
dollars ($20) per year of service to the District based on longevity years. The twenty
40
1st 2nd 3rd year
year year and subsequent years
$ 1200 $ 1500 $ 1800
800 850 900
400 600 700
dollars ($20) per year amount shall be added to the one thousand four hundred eighty
dollar ($1,480) increase.
Teachers who were on staff in the 2002-2003 school year and who return shall receive an
increase in "salary" of one thousand four hundred eight dollars ($1,480) plus twenty dollars
($20) per year of service to the District based on longevity years. The twenty dollars ($20)
per year amount shall be added to the one thousand four hundred eighty dollars ($1,480)
Increase..
3102.14
Teachers who were on staff in the 2003-2004 school year and who return shall receive an
increase in "salary" of one thousand five hundred dollars ($1,500) plus twenty dollars
($20) per year of service to the District based on longevity years. The twenty dollars ($20)
per year amount shall be added to the one thousand five hundred dollar ($1,500) increase.
*Teachers hired pre-April 12, 1971 shall receive longevity increments based on their total
years of credited service which may include service outside the District. This complies
with Education Law Section 3102 (Subdivision 6) which was repealed prospectively on
April 12, 1971. There shall be a memorandum of understanding detailing all persons who
are eligible for this credit.
3103
Teachers required to travel between schools during the morning sessions or during the
afternoon sessions as part of their conditions of employment, shall be reimbursed at the
rate allowed by Internal Revenue Service guidelines and remain untaxable as income.
3104
The following job qualifications will receive salary differentials as indicated:
Guidance Counselor
Master Team Teacher
Head Librarian
Teachers of mentally and physically
handicapped; learning disabled, and
psychologists hired since 1974
Social Worker Teacher
Reading Clinic Teacher
400
200
200
450
250
350
500
300
. 500
41
3105
Band - BHS
Director*
Assistant Director*
Assistant Music Instructor*
Color Guard*
Flute
Jazz Ensemble
Pep
Percussion*
Stage Band 2
Band (Jazz Ensemble) Middle
Band - Middle School
Band (Stage) Middle School
Band/Orch. - Elementary 1week
Band/Orch. - Elementary 2 week
Chorus
BHS Davidge Choir
Mixed Chorus
Swing/Select Chorus
Women's Chorus
Chorus - Middle School
Chorus - Middle School wo/asst I
Chorus - Middle School Asst.
Chorus - Elementary 3 week
Chorus - Elementary 2 week
Chorus - Elementary 1 week
Chorus - Elementary Asst. 3 wk
Chorus - Elementary Asst. 2 wk 1
Chorus - Elementary Asst. 1 wk
Dance Club - BHS
Flags - Middle School
Orchestra - BHS
Orchestra - EastIW est
I
603 i 639
I
610 6471 685: 7281 772
5561 5941 631! 668 742
, 945
1
1,010i~Q!4: 1,136 1,263
I I 'I I I __ ,___ : :
1*lncludes Summer Band Camp I
12001-2002 $3,056 ~ilL~,e distributed to Music teachers for participation in
certain festivals per Extra-Curricular Compensation Committee's recommendation.
1 i I
I i
2002-2003 $3, 178 w~1 be distributed to Music teachers for participation in I
Icertain festivals per Extra-Curricular Compensation Committee's recommendation.
i Level
I
01-02
I I
I 4,7341
! 3,5521
2,8791
I 3,283j
I 243
1,065
532
2,375
935
478
I 1,811
6491
414
6231
243
1,065
1,585
342
1,811
2,4891
1,3561
9061
6391
371/
705
505'
304
532
Co-Curricular Non-Athletic
Level i
2 I
01-02
1
I
4,9591
3,719!
3,002
3,431 i
2601
1,136/
568
2,466 '
997,
509
1,9311
697!
4391
6621
274! 292
1,206 j 1,277
1,795; 1,9021
388: 4121
2,051 2,1721
2,820: 2,987
1,539; 1,6291
1,018: 1,0781
714; 761 '
415! 440
791: 8401
568: 6021
341 i 362
,
i
I !
3091 253 270I
1,4191 1,1061 1,179i
2,114' 1,646i 1,7551
4601 3551 3811
2,4141 1,880 2,0061
3,3191 2,584 2,758i
1,811: 1,4081 1,503;
1,144, 9411 1,000!
8061 6631 701!
467' 386! 408!
888 732 775'
638 525 555 i
382 315, 336
!
5531 590
I
634! 672
709
5,6151 6,079
4,2101 4,560
3,373 3,629
3,876 4,187
303 321
1,326 1,473
663 737
2,745 2,932
1,163/ 1,294
593 629
2,255 2,507
811 901
5151 544
770, 815
I
284j 303 321
1,253, 1,326 1,473
1,8641 1,975 2,196
403 428 477
2,130 2,255 2,507
2,9291 3,102 3,446
1,598 1,691 1,880
1,057 1,120 I 1,188
7421 791 837
4311 457 485
8221 873 922
590 I 6251 662
354 376 396
6261 663 737
712 756 801
656 693' 770
1,116 ! 1,179 1,311
I
42 '.
,
___u__~ ! Level! Level Level! Level I Level~-'"
1112 3' 4 15
--- i 03-04 03-04 03-04 I 03-04 03-04 I'
.
,~"
, ,
Band - BHS I I I i I i I, I, ,
Director* I 5,0981 5,3401 5,5831 5,8231 6,304 5,280\ 5,531 ~5,7831 6,0311 6,530
Assistant Director* -I 3,825 4,005 4,185! 4,366 4,729 3,9611 4,148! 4,3351 4,522 4,898
Assistant music Instructor* I 3,1 00 , 3,233 i 3,367! 3,4981 3,763 3,211 i 3,349: 3,487i 3,623 3,898i
Color Guard* I 3,536 3,6951
'
3,8581 4,020 4,342 3,662: 3,827: 3,9961 4,163 4,497
Flute 1 2621 280 2951 315 333 271 290: 3051 3261 345
Jazz Ensemble I 1,147 1,2231 1,299 1,375 1,528 1,188 1,267', 1,3461 1,424 1,582
Pep I 573 6121 6501 688 764 594 633! 6731 712 791
Percussion* I 2,558 2,656 2,751 2,847 3,041 2,649 2,750j 2,849i 2,949 3,149I
Stage Band 2 I 1,007, 1,0741 1,1421 1,206 1,342 1,0431 1,112 i 1,1831 1,249 1,390
Band (Jazz Ensemble) Middle I 5151 548 5791 6151 652 534 567: 6001 637 675
Band - Middle School
,
1,950i 2,0801 2,2091 2,3391 2,600 2,0201 2,154: 2,2881 2,422 2,692i
Band (Stage) Middle School 1 6991 7501 7951 8411 934 7241 777: 8241 871 967
Band/arch. - Elementary 1week i 446 473 502' 534 564 462\ 490: 5201 553 585
Band/arch. - Elementary 2 week J 671 ! 713 754 799 846 6951 739i 781 i 827 876
I I ! i
Chorus j I I I : II
BHS Davidge Choir I 2621 2801 2951 3151 333 271 , 29O, 305i 3261 345
Mixed Chorus
1
1,147, 1,2231 1 ,299 1,3751 1,528 1,188: 1,267; 1,3461 1 ,424 1,582
Swing/Select Chorus I 1 t 7071 1,820 1,933! 2,048! 2,277 1,768 1,885; 2,002! 2,122 2,358:
Women's Chorus I 368 395 4181 444 495 3821 409: 4331 459 513I
Chorus - Middle School I 1,950 2,080 2,2091 2,339 2,6001 2,020! 2,15{ 2,2881 2,422 2,692
Chorus - Middle School wo/asst i 2,680, 2,860 3,037 ( 3,217 3,5741 2,776! 2,963: 3,146: 3,3321 3,702
Chorus - Middle School Asst. i 1,460 1,559, 1,658 J 1,754 1,9501 1,5131 1,615: 1,7171 1,8171 2,020
Chorus - Elementary 3 week I 976 1,037 1,096 i 1,1611 1,2321 1,0101 1,074: 1,136i 1,203 1,276I
Chorus - Elementary 2 week j 688 7271 769 820 8681 712! 753: 797! 849 899
Chorus - Elementary 1 week I 400 423! 4471 474 503 4141 4381 4631 491 i 521
Chorus - Elementary Asst. 3 wk I 759 8041 8521 905' 956 7861 833i 883) 937/ 991
Chorus - Elementary Asst. 2 wk I 5441 5761 612, 648 687 5641 596 ~----633: 6721 711i
Chorus - Elementary Asst. 1 wk I 327! 348 3671 ----.I 390 411 339 361 3801 404 426
l I III
Dance Club - BHS I 573' 612 6501 688 764 594 633: 673: 712 791I
i I I II !
Flags - Middle School i 657 697! 738 7841 831 6811 722: 7641 812! 861I
i I I I I ---.---
,
i i i
-. j 6801 7191
...-.
7451Orchestra - BHS 599 640 799 621 662: 7041 827
Orchestra - EastIW est
,
1,018 1,0881 1,1571 1,223 1,360 1,0541 1,126 , 1,198 : 1,267 1,408
- -- j I --.....-----.- .-i i I ' '!
-. j
*Includes Summer Band Camp I .-----.--
...
------
;2003-2004 $3,305 will distributed to Music teachers for partiCipation in I
icertain festivals per Extra-Curricular Compensation Committee's recommendation.
-----0
--~ I
I i I I I ~-_~-~=__~___
,-
I
.--.--
i2004-2005 $3,437 will be distributed to Music teachers for participation in
icertain festivals per Extra-Curricular Compensation Committee's -recommendation.
Co-Curricular Non-Athletic
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...--.-- 11111_
--~-,--
jLevel 1 I Level 2 Level 31 LeveJ4 Level 5
i 01-02 I 01-02 01-02 I 01-02 01-02
Art Club - BHS i 862 I 919 977 I 1,035 I 1,149 895 I 954 : 1:015 1,075 1,193
Art Club - Elementary I 5971 636 I 676 I 717 796 62O! 661 ; 7021 7451 826i
ArtHistoryWest I 7661 817 I 868 I 919 1,021 796! 849' 9021 955 1,061
Artists -West Young I 7291 778 i 827 876 972 757 808! 859 909 1,010
Athletes CARE I 4951 528 I 562 595 660 514 5491 5831 618 686
Chess Club -BHS I 4641 495 526 557 619 I 482 514! 5461 579 643I
Chess Club - East I 4641 495 I 526 557 I 619 4821 514: 5461 579 643
Class Advisors I I I I II
SeniorClass ! 1,30911,397I 1,484 i 1,571 1,746 I 1,3601 1,450 ! 1,541 1,632 1,813
Junior Class I 1,099 1,172 1,246 i 1,319 1,465 1,1421 1,2171 1,294 1,369 1,522
Sophomore Class I 8621 919 1 977 I 1,035 I 1,149 8951 9551 1,0141 1,075 1,193
Freshman Class I 8621 919 i 9771 1,035 I 1,149 8951 955' 1,014 1,075 1,193
Computer Club I 3981 4241 451 I 477 530 4141 441 i 469 496 551I
Debate Club -BHS i 332 3541 375 I 398 i 4421 3451 367i 390 414 459I
District Theater Crew ! 1,219 1,300 I 1,382 I 1,463 1,626 1,2661 1,350; 1,4351 1,520 1,688
- I 3431 366 I 389 I 412 I 458 I 3561 380iDouble Dutch -East 404i 428 475
Drama Club - Elementary I 4011 427 ! 4541 482 i 535 ! 417i 444' 4721 500 555
Drama Club -Middle School i 3981 424 ! 451 I 477 i 530 I - - 4961I 414i 441 ! 4691 551
Drama and Stage Club - BHS i 1,1271 1,202 i 1,277 j 1,353 I 1,503 I 1,1711 1,248: 1,326i 1,4051 1,561
Drug Quiz Show I 550j 587 I 623 i 660 I 7331 571 i 609; 6471 6861 761
Ecology Club - East
1
343\ 366 ! 389 i 412 I 458 I 356j 380: 404 428 475
French Club I 7291 778 1 827 I 876 I 972 I 7571_ 808; 8591 909 1,010
-- I 6011 642 I 802 i 707! 7501Future Teachers 681 722 624i 666, 833
--.._-- I 7291 778 I 972 I 808; 8591Honor Society - BHS 1 827 876 757i 909 1,010.
Honor Society - Middle School i 5691 606 I 645 682 I 758 I 591 i 630: 670 7081 787
Leaders Club - EastIW est i 6011 642 i 681 722 ! 802 I 6241 666: 707 750 833
Literary Guild I 2081 230 252 275 297 i 2161 239! 2621 286 308I
Mathletes ! 7291 778 I 827 876 972 I 757] 808; 8591 909 1,010
..-.---- I 7291 778 i 876 I 757: 808;MockTrial 827 972 859 909 1,010
MultiCultural -Middle School I 398 424 ! 451 477 530 4141 441 i 4691 496 551
Newspaper - BHS I 332 354 375 398 442 345! 367i 390 4141 459
Newspaper - Elementary i 5441 580 616 I 652 725 5651 6031 639 677 753
Newspaper - Middle School I 862 919 977 I 1,035 1,149 895 955: 1,0141 1,075 1,193
Odyssey of the Mind K-8 i 914 976 i 1,036 I 1,097 T 1,219 949! 1,013 : 1,0761 1,139 1,266
Odyssey of the Mind-9-~12 I 1,144 1,220 1,296 I 1,372 I 1 ,525 1,188 : 1,267 1,3461 1,4251 1,583
Peer Leader Club - Middle School! 530 566 i 601 ! 636 I 707 i 551 J 588 -:-- 6241 6611 734
Pep Club I 8621 919 I 977 : 1,035 1,149 8951 95~ --1]14l 1,075' 1,193
-"- .."- - -- - - I 354 ! 398 T 442 I 345! --
._._--~. .
390jRed Cross 332 375 i 367 414 459__
.. .u
_ _ _______
i 1,151 ! 1,223 i 1,1211
..-.,-----.--.-
SADD - BHS 1,080 1,296 1,439 1,196 1,270, 1,346 1,495
-
. .-.. .. ----._-.
8621 ------.1,014! 1,0751SADD - East I 919 977 i 1,035 1,149 895i 955' 1,193OF
_"
. .. ..
-- : 3941 420 I 473 I 5251 4091 - -436~-_u--463i 491 545Science Club -Elementary i 446 :I
---- -.--.----.-
~.-
I 8991 959 I 1,018 : 1,078! 1,198 I - "9-96------1- ,0571 1,120 1,244Science Club - Middle School i 933:
.
.------- ! 416 i 442 : 520 I 4051
._
-'....._0.-_"'--'-
4591Science Olympiad - BHS 390 468 432: 486 540
-
_.
-.-0'. _.. j
5931 672 i 711 I 790 I 616t 657 698 739 821Science Olympiad - Middle Sch 632I
..-
- - -.-- --..-
.
---
Sister Cities International I 813! 867 I 922 : 977 I 1,085 8451 901- 958! 1,014 1,126
___. ._
.. "__
".
'__0- j
8621 919 i 1,035 I 1,149 895\ --
u
-955~ -1~0141 1,0751 1,193Ski Club - BHS I 977 ;
-- -- I . ..--." .. .- II i I i I! I I , I !
Co-Curricular Non-Athletic
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Ski Club - West
Spanish Club
Step Team - Middle School I
Student Government - BHS I
Student Government - Middle S I
Technology Club - BHS
Varsity B
Video Club - Elementary
Writer's Forum
Yearbook - BHS
Yearbook - Middle School
Yorkers - West
Youth Environmental Society
"<:I;1,'T-
Co-Curricular Non-Athletic
iLevel 1 ! Level 21 Level 31 Level 41 Level 5~~e
i I
759: 809 860 ,
729: 778 827 I
321 ! 343 364 I
929\ 990 1,052
653: 697! 739
910; 970 I 1,031
7661 817 868
3731 398 423
! 6641 707 752
I 1,459i 1,556 I 1,654
I 1,061! 1,132 I 1,202 I
i 6451 687 730 I
I 1,259! 1,344 1,428 I
911 I 1,012 i 788, 8401 893
876 I 972! 757! 8081 859,
386 I 428 i 334 i 356 3781
1,1141 1,238 i 9641 1,028 1,093\
783 870 ! 678 724 768 i
1,091 1,213! 945 1,0081 1,0701
919 I 1,021! 796 8491 902
448 I 498 I 3881 4141 440,
796' 884 I 6891 7341 781,
1,750 1,945 i 1,5151 1,616 1,717,
1,273 1,414! 1,1021 1,175 1,248,
773 859 ! 6701 7141 7581
1 ,512 I 1 ,680! 1 ,3081 1 ,3951 1 ,483
I I I I I
I**Anyone who has served 4 or more years as a class advisor will receive an I
additional $200 in the fifth year regardless of class. i I
IFor 2001-2002, a returning club advisor will not receive less money for a club
iactivity than received the previous year for the same activity. I i
iFor 2002-2003, a returning club advisor will not receive less money for a club
Iactivity than received the previous ear for the same activity. I
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Co-Curricular Non-Athletic
I
'I1 ! I
!Level 1 !LeveI2; Level 3 Level4!Level5
. 03-04 i 03-04 '03-04 03-04 I 03-04
Art Club - BHS I 928 ! 989 ! 1,053 i 1,115 , 1,237! 961 1,024! 1,155 !
ArtClub-Elementary ! 643! 6851 7281 772! 857
I 666 710' 799i
Art HistoryWest 825: 8801 935! 9901 1,1001 855, 912 1,025!
Artists -West Young 785; 838! 890' 943'1 1,047' 8131 8681 97T
Athletes CARE 533; 569 605' 641 i 711! 552 5891 664!
Chess Club -BHS 500: 533 567 6001 666! 517 552 622!
Chess Club -East 500! 5331 567 600 i 666 i 517 552 622 i
Class Advisors** I Iii i
Senior Class 1,410 i 1,5041 1,598 1,6921 1,880 i 1,460 1,558 1,6551 1,753 i 1,948
Junior Class
1 1,184i 1,262! 1,342 1,4201 1,578. 1,2661 1,3071 1,3901 1,471 i 1,634
Sophomore Class 928 i 990 I 1,052 1,114! 1,238 962 1,025 1,089 i 1,154 1,282
Freshman Class : 928: 990 1,052 1,114! 1,238 i 962' 1,025 1,089: 1,154 1,282
Computer Club i 429i 457 486 5141 571 i 444 473, 5031 532 592
Debate Club - BHS i 357! 381 404 429 i 4761 370 3941 419 444 493
DistrictTheater Crew I 1,313: 1,400 I 1,488 1,576 i 1,7511 1,360 1,450I 1,542 i 1,632: 1,813
Double Dutch - East 370: 3941 419 444! 493! 3831 408 434, 4591 510
Drama Club - Elementary 432 460 489 5191 5761 4481 477' 507! 537: 596
Drama Club - Middle School i 429: 457! 4861 5141 571 i 444 473 I 5031 532 i 592
Drama and Stage Club - BHS ! 1,214i 1,295 1,3751 1,457: 1,618! 1,257' 1,341 1,4241 1,509: 1,676
Drug Quiz Show 592; 632 671 711 7901 614, 654 6951 737: 818
Ecology Club - East 370; 3941 419 4441 493\ 3831 4081 4341 459: 510
French Club 785' 838! 890 9431 1,047; 813 868 922 9771 1,085
Future Teachers 647! 6911 734 777i 864: 6701 716, 7601 805: 894
Honor Society - BHS 785 838! 890 9431 1,047; 8131 8681 922i 977; 1,085
Honor Society - Middle School 613: 653! 694 7351 816: 635 676 719! 761! 846
Leaders Club - EasUWest 647! 6911 7341 777: 864: 670' 716 760! 805: 894
Literary Guild 224; 2481 272 297 i 319 i 232, 257 2821 308: 330
Mathletes 785~ 8381 8901 9431 1,047, 813 868 922' .977; 1,085
Mock Trial 7851 838 8901 9431 1,0471 813 868 9221 977; 1,085
MultiCultural- Middle School 429i 457' 486' 5141 571 i 444 473 5031 5321 592
Newspaper - BHS 357; 3811 4041 429! 476: 370 394 4191 4441 493
Newspaper - Elementary 586: 6251 663 702! 781
: 607 647 6871 727 i 809
Newspaper -Middle School 928: 990 i 1,052 1,114: 1,238! 9621 1,025 1,0891 1,154; 1,282
Odyssey of the Mind K-8
I 984:-_~1 1,116i 1,182! 1,~31 1,0201 1,088 1,1551 1,2?4' 1,360
OdysseyoftheMind9-12 i 1,232. 1,314! 1,396 1,477; 1,642, 1,2761,361 1,4451,530: 1,701
Peer Leader Club - Middle School: 571 6091 647 6851762: 5921 631 6701 iio: 789
Pe'p'Ciub- I 928: 990 1,052 1,114 i 1,238; 9621 1,025 1,0891 1,1~- 1,282
Re«Cross
I
357'--- 3811 404 429! --476: 370 394 419i 444: 493
sA'DD'~ s-t=i.S ! 1,1_~.i~~1,240i 1,317 1,3961 1,?§O: 1,204 1,2841 1,364i (~45~ 1,605
SADb ~East i 928' 990! 1,052 1,114 i 1,238. 962! 1,025 1,089 I 1,154 1,282
Science 'c'luh'- Elementary i 424: 452! 480 5101 -"S6€f- 4401 469 4981 528~- 586
sCience 'CTub-Middle School i ~~~?8~,~~~ 1,096 1,161i I~~o: 1,0021 1,070 1,136, 1~~3~ __ 1,336
Science Olympiad -BHS i _~?J? 448! 476 504! _.?~~ 435
1,
464! 493i ~_ 580
Science'OI~piad - Middle Sch i _._~3~ ~ 724 7661 f!?1. 661 i 7051 749! ?93_ 882
Siste'r'Cities International
: 876 934! 993 1,052 i 1,168: 907/ 967i 1,0291 1,089. 1,21
°skiclub'~BHS ! -'-928-~"H_'990! 1,052 1,1141 '--1:238'-- 962! 1,025! 1,089: 1,154".'-1,282
~.--'~::'~~=- i ! !,__~--.
,
1 I C==-,~="-'-
,
__.n__n' ~-t-+---L--_n;----
1,281
887
1,139
1,085
737
690
690
46
Ski Club - West
Spanish Club
Step Team - Middle School
Student Government - BHS
Student Government - Middle S
Technology Club - BHS
Varsity B
Video Club - Elementary
Writer's Forum
Yearbook - BHS
Yearbook - Middle School
Yorkers - West
Youth Environmental Society
Co-Curricular Non-Athletic
[Level 1 I
'
Level 21 Level 3
I
.
Level 4 i~evel 5
i i!
8181 871 i 9261 981T1,090i 847
7851 838 8901 943: 1,0471 8131
I 346i 370 392i 416: 461' 3581
! 1,000 1,066 1,133, 1,200, 1,333/ 1,036
! 703 7501 796: 843; 9371 7281
I 980 1,04511,11011,175: 1,306! 1,015
I 8251 880 935 990: 1,1001 855
402 429' 456; 4831 5361 416
715i 762 810 857! 952 740
: 1,571 1,676 1,7811 1,885! 2,094, 1,6271
! 1,1421 1,219 1,295: 1,371! 1,5231 1,183
I 694 7401 786! 8321 925/ 719
1 ,356 1 ,447 1 ,538 ! 1 ,628! 1 ,809 1,405
i I !.
,
**Anyone who has served 4 or more years as a class advisor will receive an I
Iadditional $200 in the fifth year regardless of class.
1 I !
!For 2003-2004, a returning club advisor will not receive less money for a club
Iactivity than received the previous year for the same activity. I
i
i activity than received the previous year for the same activity.
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902
868;
383i
1,1041
777
1,082
9121
4441
789
1,735:
1,2621
7671
1,4991
959i 1,016, 1,129
922 i 9771 1,085
406! 4301 478
1,1741 1,242 I 1,380
8251 873 971
1,1501 1,2171 1,353
9691 1,025i 1,139
472 500, 556
839, 887 986
1,844! 1,952 2,169
1,3411 1,420 1,578
8141 862 958
1,593 1,687 ! 1,873
3106
Minimum membership shall be at least 12. Clubs to which this shall apply are bona fide
student organizations in grades 6-12, which have been designated as recognized clubs by the appropriate
principal and the approval of the Superintendent.
3107
3107.1
All approved hourly summer work and all approved committee work during the summer
months will be paid twenty-five dollars and twenty-five cents ($25.25) per hour. Effective
July 1, 2002, the rate shall increase to twenty-six dollars and twenty-five cents ($26.25) per
hour. Effective July 1,2003, the rate shall increase to twenty-seven dollars and twenty-five
cents «$27.25) per hour. Effective July 1, 2004, the rate shall increase to twenty-eight
dollars and thirty-five cents ($28.35).
3107.2
By mutual consent of the Binghamton Teachers' Association and the District, staff
development projects shall be paid at twenty-one dollars and twenty-five cents ($21.25) per
hour. Effective July 1, 2002, this rate shall be increased to twenty-two dollars and ten
cents ($22.10) per hour. Effective July 1, 2003, this rate shall be increased to twenty-three
dollars ($23.00) per hour. Effective July 1, 2004, this rate shall be increased to twenty-four
($24.00) per hour.
ARTICLE XXXII
TUITION REIMBURSEMENT FUND
3200
The District shall establish a Tuition Reimbursement Fund of up to eighty-seven thousand
five hundred dollars ($87,500) each year for the purpose of reimbursing the tuition paid by
teacher(s) for graduate level course(s) actually completed by that same teacher(s). The
maximum amount reimbursed shall be one hundred dollars ($100) per approved and earned
graduate credit hour. The maximum amount reimbursed annually to teacher(s) depends on
the total amount of the credit hours actually completed each year. The maximum amount
paid to the employee will be determined by the total number of graduate hours completed
by the total bargaining unit.
Teachers hired under the New York State Teachers of Tomorrow Program shall not be
eligible for this benefit while he/she is receiving financial benefits from the Teachers of
Tomorrow program.
Forms, timelines and procedures for implementing this Article shall be mutually developed
and distributed to all teachers by the Parties.
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Athletic Coaching Compensation
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A coach will be paid on the appropriate level based on coaching experience in that sport.
If a coach moves from a lower paying coaching assignment to a higher paying coaching
assignment within the same sport, the attained level shall be reflected in the new assignment.
The following pay selection may be chosen:
1. A lump sum at the end of the season.
2. Equal payments over the length of the sport season.
3. Spreading the payment from the beginning of the season to the end of the school year.
ARTICLE XXXIV
PAYROLL POLICY
3400
Payroll ch~cks will be distributed on alternate Fridays commencing on the second Friday
after the opening of school in September.
3401
Representatives of the Administration and the Association will prepare necessary legal
forms to be distributed to all teachers by April 1 of each year. These fonns are to be returned by May 15
of each year, in order that teachers may indicate their preference of twenty-two or twenty-six payroll
checks, both payroll plans to be implemented for the following school year.
3401.1
All newly hired teachers will be given the opportunity of selecting a 22 or 26 payroll check
preference during the orientation week and the opening day of school.
3402
If a payday falls during a vacation period the check will be provided on the day before
vacation begins.
3403
If a payday falls on a day when schools are closed by reason of inclement weather, pay
checks will be distributed on the next working day, or will be available at a central distribution center, if
open.
3500
ARTICLE XXXV
IN-DISTRICT CHILD CARE COMMITTEE
The District and the Association shall establish a Child Care Committee of equal
representation by January 1, 1999, for the purpose of investigating the feasibility of providing District
employees with a self-funded in-district child care program for employees' children during employees'
working hours.
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PART VI
MISCELLANEOUS
ARTICLE XXXVI
MISCELLANEOUS PROVISIONS
3600
This Agreement shall constitute the full and complete commitments between both parties
and may be altered, changed, added to, deleted ITom or modified only through the voluntary, mutual
consent of the parties in written and signed amendment to this Agreement. Before the Board adopts a
change in policy which affects wages, hours, or any other conditions of employment which is not covered
by the terms of this Agreement and which has not been proposed by the Association, the Board shall
notify the Association, in writing, that it is considering such a change. The Association will have the right
to negotiate such items with the Board provided that it files such a request with the Board within five (5)
calendar days after receipt of said notice.
3601
The provisions of the Agreement shall be incorporated into and be considered part of the
established policies of the Board during the tenn of this Agreement.
3602
Any individual arrangement, agreement or contract hereafter executed with any employee in the
unit represented by the Association shall be expressly made subject to and consistent with the terms of
this or subsequent agreements to be executed by the parties. If an individual arrangement, agreement or
contract hereinafter executed contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.
3603
In the event that any provision of this Agreement shall be determined by a Court of
competent jurisdiction to be unconstitutional or illegal, it shall be null and void and unenforceable. Such
decision shall not affect any of the other provisions of this Agreement which shall continue in full force
and effect.
3604
Copies of this Agreement shall be printed at the expense of the Board. The Association
will distribute it to all teachers now employed or hereafter employed by the Board as soon as practicable
arrangements can be made by the Association for such distribution.
3605
The Association through the Building Liaison Committees shall be provided a mutually
agreed time during the first week of the semester for its representatives to address the faculty of each
building for the purpose of explaining the provisions of the new Agreement.
3606
In accordance with the provisions of204-a of the Civil Service Law, the following appears:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
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FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL TIlE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL"
3607
The District will make provision in new construction and major building renovation for
separate lavatory facilities for male and female staff and will also provide a staff dining area.
3608
CO-CURRICULAR NON-ATHLETIC AND ATHLETIC
COMPENSATION, SECTIONS 3105, 3106, AND SECTIONS 3300 THROUGH 3319.
COACHING
The District will distribute eighteen thousand dollars ($18,000) increased funds for the
2001-2002 school year.. Such distribution will follow the recommendations previously set forth by the
joint committee established to study compensation in this area. An additional eighteen thousand dollars
($18,000) will be distributed by said joint committee for the 2002-2003 school year. An additional
eighteen thousand dollars ($18,000) will be distributed by said joint committee for the 2003-2004 school
year. An additional eighteen thousand dollars ($18,000 will be distributed by said joint committee for the
2004-2005 school year.
This committee picked by the Binghamton Teachers' Association and the Binghamton City
School District will be comprised of an equal number of members in the co-curricular and athletic
coaching compensation group with an equal number from the District.
In the event that the joint committee fails to reach an agreement concerning the appropriate
distribution of the above money, the matter of the dispute will be submitted to binding arbitration with an
arbitrator chosen by mutual agreement between the Binghamton Teachers' .Association and the
Binghamton City School District, as provided for in Section 2604.5 of the contract.
3609
Tuition Waiver Bank
The District and the Binghamton Teachers' Association shall establish a joint committee
comprised of 2 District Members and 2 Association Members to create and implernent a tuition waiver
bank. The conditions for said plan will comply with all applicable state laws and regulations.
Implementation of said bank shall occur September 15,1988.
ARTICLE XXXVII
NEGOTIATING PROCEDURES
3700
It is contemplated that tenns and conditions of employment provide:d in this Agreement
shall remain in effect during the term of this Agreement. Nevertheless, because of the special nature of
the public educational process, it is likewise recognized that matters may from time to time arise which
are of vital mutual concern to the parties and which may not have been fully negotiated between them. It
is in the public interest that the opportunity for mutual discussion of such matters be provided. The
parties accordingly agree to cooperate in arranging, meeting, furnishing necessary information and
otherwise constructively considering and resolving any such matters.
3701
No later than December 1st of the school year of expiration of this contract, the parties will enter
into good-faith negotiations over a successor Agreement. .
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3702
Neither party in any negotiations shall have any control over the selection of the
representatives of the other party and each party may select its representatives from within or without the
school district. While no final Agreement shall be executed without ratification by the Association and
the Board, the parties mutually pledge that their representatives will to the extent authorized by law, be
clothed with all necessary power and authority to make proposals, consider proposals, and reach
compromises in the course of negotiations.
3703
Exchange of Information - Both parties will freely make available all necessary records
and budgets, information of practices, policies and all data and information relevant to items under
negotiation. .
3704
The Board agrees that it will not, prior to expiration of the Association's unchallenged
representation status, negotiate with any organization purporting to represent members of the unit for
which the Association is certified and recognized, except the Binghamton Teachers' Association.
The provisions of this collective bargaining agreement shall have no application for
summer school teachers, except such provisions as are specifically set forth in this Article.
1. The provisions of this Article shall be effective from the effective date of the
collective bargaining agreement as set forth in its Preamble.
Summer school teachers shall be paid twenty-seven dollars and forty-five cents
($27.45) per hour for 2001-2002. Effective July 1,2002, this rate shall be increased
to twenty-eight dollars and fifty-five cents ($28.55) per hour. Effective July I,
2003, this rate shall be increased to twenty-nine dollars and seventy cents ($29.70)
per hour. Effective July 1, 2004, this rate shall be increased to thirty dollars and
ninety cents ($30.90) per hour.
Teachers regularly employed by the District will be given priority in employment
as summer school teachers over teachers not so regularly employed.
It is understood that the seeking of employment as a summer school teacher is a
voluntary act.
No teacher shall be asked to volunteer his/her services in lieu of salary, and if a
teacher is asked to report to school to perform services, the teacher shall be paid for
services performed at the contract rate.
Summer school teachers who are represented by the Binghamton Teachers'
Association shall be entitled to the use of one half day from their accumulated sick
time, if any, for sickness during the summer session.
The procedure used for keeping attendance during the regular school year will be
used during summer school.
Grievance Procedure
(a) Definitions
(1) Employer - Board of Education, Binghamton, City School District,
City of Binghamton, New York.
Employee - Any person covered by this Article of this collective
bargaining agreement.
3800
ARTICLE XXXVIII
SUMMER SCHOOL TEACHERS
2.
3.
4.
5.
6.
7.
8.
(2)
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(b)
(3)
(c)
(3) Employee's Representative - Any person selected by an employee to
represent himlher in fonnal grievance procedures, and a
representative of the BTA shall be deemed to be an Employee's
Representative.
Grievance-A complaint by an employee (or group of employees)
that there has been a violation or misinterpretation of any paragraph
of this Article.
(4)
Procedures
(1) Infonnal-Stage1: The employee shall present his/her grievance to
the Summer School Principal, either directly or through the
employee's representative. If the grievance is not resolved at Stage
1 within a period of two (2) work days after presentation infonnally,
the employee may initiate action to implement Stage 2. In the event
the grievance involves a group of three or more persons and appears
to be associated with a contract breach having overall District
summer school implication Stage 1 may be bypassed and the
grievance filed at Stage 2.
Fonnal-Stage 2: The employee may initiate Stage 2 by filing with
the Superintendent of Schools within two school days after the lapse
of the two days for formal resolution a written statement of
grievance. The statement shall contain a clear, concise statement of
the alleged violation or misinterpretation, the paragraph of Article
XXXV relied upon and the redress to which the employee believes
entitled. The Superintendent shall within three school days after
receipt of the fonnal grievance convene a formal hearing at which
time evidence may be presented to the Superintendent or a hearing
officer designated by the Superintendent. A decision shall be
rendered within two school days after the hearing.
Stage 3
(a) The employee may initiate Stage 3 within three days of a
decision of Stage 2 by demand for arbitration submitted to
the American Arbitration Association ,vith notice of demand
to the District.
The procedure for selection of an arbitrator and rules for
conduct of the hearing shall be according to rules of the
AAA. A decision will be issued within fourteen (14) days of
date of hearing.
The cost for the services of the arbitrator, including
expenses, if any, will be borne equally by the Board of
Education and the Association.
The decision of the arbitrator shall be final and binding on all
parties.
Miscellaneous
(1) No grievance shall be entertained pursuant to the aforesaid
provisions unless the grievance is presented at the initial
Stage within fifteen (15) calendar days after the occurrence
of the alleged violation or misinterpretation or fifteen
(15) days from the time the person should have known of
the occurrence.
(2)
(b)
(c)
(d)
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9. The District has the right to participate in the BOCES Secondary Summer School
Program provided all the terms and conditions set forth in this Article are
maintained.
10. If and when BOCES is contracted to provide secondary summer school services, all
grievances will be against the Binghamton City School District.
ARTICLE XXXIX
LONG TERM SUBSTITUTES
3900
The provisions of this collective bargaining agreement shall have no application for Long-
Tenn Substitutes, except such provisions as are specifically set forth in this Article.
1. Definition
A long-term substitute shall be a certified teacher who has been employed continuously
for twenty (20) successive days for a teacher on a leave.
2. Compensation
a. After twenty (20) days of consecutive employment, the per diem salary will
be at the rate of 1/200 of the employee's proper step in the District's current
teacher's salary payment, retroactively paid to the beginning of the long-
term service. Where it is anticipated that the substitute shall be employed
for twenty (20) successive days for a teacher, he/she may be paid "on step"
and not on a "per diem" basis. When the substitute is paid "on step" and if
the substitute teacher does not serve the twenty (20) days required for long
term substitute service and it is determined that the substitute service is not
"long term", the District reserves the right to recompute the teacher's salary
as though the substitute service were "per diem" and not "long tenn". The
District may deduct from wages as necessary; to recover any such sum
overpaid.
b.
Payment shall be made for scheduled holidays and other scheduled
workdays as long as there was employment status the day before such
holidays or workdays and the day after.
All responsibilities of the teacher being replaced shall be provided by the
Long-Term Substitute.
A Long- Term Substitute shall serve on a day-to-day basis and such
employment may be terminated at any time.
c.
3. Leaves
a. Days of personal illness will be computed and credited on the basis of one
(1) day for each twenty- (20) days of employment. In the event that a
permanent probationary appointment is received immediately subsequent to
the Long-Tenn Substitute service, unused sick days may be carried into that
appointment.
After the completion of ninety (90) paid days of continuous employment
(per 2a above) one (1) personal business day may be used. This will be
b.
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4. Insurance
c.
limited to one (1) in anyone (1) given school year. This day may not be
used.as a personal vacation day.
Up to three (3) professional leave days to attend necessary conferences,
workshops, or professional programs as established by the professional
association and the District and with the approval of the Superintendent may
be considered as school business days.
Time necessary for appearances in any legal proceeding connected with the
teacher's employment, or with the school system or for the perfonnance of
jury duty, or in the Superintendent's discretion for any other legal
proceeding if the teacher is required by subpoena and/or summons to attend.
In the case of the teachers quarantined in their places of residence, because
of illness or a contagious disease caused by contact with a student or teacher
in the school, accumulative sick leave shall not be charged and salary
deductions shall not be made for the duration of the quarantine or such other
period as the School Doctor shall certify as requisite or prudent.
A Long-Term Substitute will be granted up to three (3) days for death in the
immediate family.
Absence for family illness will be granted upon written application at the
discretion of the Superintendent. The days of absence granted shall be
deducted from accumulated sick leave unless the Superintendent in
individual cases and at his/her discretion directs that the days shall not be
deducted.
Family as defined in Board policy: "Family" is defined as members of
teacher's immediate family or persons living in the teacher's home.
("Immediate Family" is defined as follows: father, mother, step-father, step-
mother, grandfather, grandmother, step-son, step-daughter, brother, sister,
son, daughter, husband, wife, mother-in-law, father-in-law, sister-in-law,
brother-in-law, aunt, uncle, niece, nephew, and grandchild).
d.
e.
£
oO.
h.
a. Participation in the District Health Plan will be available. Long-Term
Substitute Teachers will pay one hundred dollars ($100.00) in twenty (20)
equal installments via payroll deduction for individual coverage under the
Binghamton City School District Medical Plan or three hundred dollars
($300.00) in twenty (20) equal installments via payroll deduction for family
coverage under said Plan. These amounts shall be prorated for teachers who
are on payroll less than a full year.
Participation in the District Dental Plan will be available. The Board of
Education will pay the full cost of the employee and d(~pendents.
b.
5. Employment Opportunity
a.
b.
c.
Each Long-Term Substitute will be individually notified of full-time
probationary openings that occur in hislher area of certification.
Any Long-Term Substitute who desires to apply for any such vacancy shall
submit his/her application in writing.
Each Long-Term Substitute who may apply for an open position will be
interviewed.
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6. Dues Deduction
a. The Board of Education shall, following each pay period ITomwhich a dues
deduction is made, transmit the amount so deducted to the Binghamton
Teachers' Association. The first and/or final transmittal shall be
accompanied by a listing of the members for whom deductions have been
made and the amount deducted for each. If deductions have been made for
only a portion of the deduction period the listing should show the date of
commencement of such deductions.
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Last Name First Middle
District Name Association
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above association, to
deduct ITom my salary and transmit to said association, dues as certified by said association. I hereby
waive all right and claim to said monies so deducted and transmitted in accordance with this authorization
and relieve the Board of Education and all its officers from any liability therefor. I revoke any and all
instruments heretofore made by me for such purposes. This authority shall remain in full force and effect
for all purposes while I am employed in this school system or until revoked by me in writing between
September 1st and September 15th of any given year.
Binghamton Teachers' Association
Employee Signature Date
Deductions referred to in Section 3000 above shall be made in the following manner: The total
annual membership dues for the Association certified as mentioned above shall be deducted in equal
installments beginning with the first pay period in No later than two (2) weeks prior to the first
scheduled pay check in the Association shall (1) provide the School District with a list and the
original signed dues authorization cards of those employees who have voluntarily authorized the School
District to deduct dues for the Association named in Section 3000 and (2) forward at the same time to
the respective associations a list of the members and their addresses who have elected payroll deductions
for such associations. The actual amount and period of installments shall be mutually agreed upon by the
parties.
Additional authorizations for deductions accompanied by a dues deduction card of the Association
as to the amount of dues payable submitted at least two (2) weeks prior to any scheduled pay date will be
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honored by the District and deductions will be made in equal installments from the remainder of said
successive salary.checks.
Should the employment of a teacher tenninate for any reason prior to the receipt of such number
of salary checks, the Unpaid balance of such membership dues will be deducted from the teacher's last
check.
The School District shall, following each pay period from which a dues deduction is made,
transmit the amount so deducted to the Binghamton Teachers' Association. The first and/or final
transmittal shall be accompanied by a listing of the members for whom deductions have been made and
the amount deducted for each. If deductions have been made for only a portion of the deduction period,
the listing should show the date of commencement of such deductions.
6. (1)b.
(2)
(3)
7. Grievance Procedure
a. Definitions
(1)
(2)
(3)
The District and Association recognize that the negotiation and
administration of collective agreements and related activities entail
expenses which are appropriately shared by all employees covered
by such agreements. They further recognize that the Association by
reason of its status as the "exclusive representative" of all employees
in the negotiating unit is obligated to fairly represent all such
employees without regard to their membership in the Association.
In consideration thereof, the District agrees to deduct from the
wages of all employees in the negotiating unit who are not members
of the Association; an agency fee in the amount equivalent to the
unified dues of the Association and to promptly transmit the sums so
deducted to the Association. Effective first paycheck November
1983.
Deduction of this agency fee provided for in Section 1 of this Article
shall be made, consistent with the dues deduction schedule of this
Agreement or in such other manner as the parties may agree in
writing. The District agrees to furnish the Association with an
alphabetical listing showing the names of all employees in the unit
who are hired after October 1 of any school year. Deductions shall
be appropriately prorated so as to complete deduction of the annual
agency fee by the end of each school year.
The District and the Association agree to furnish to each other any
information needed by either of them to fulfill the provisions of this
Article.
Employer: Board of Education, Binghamton City School District,
City of Binghamton, and New York
Employee: Any person covered by this Article of this collective
bargaining agreement.
Employee's Representative: Any person selectt~d by an employee to
represent himlher in formal grievance procedures, and a
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b. Procedures
(1)
(2)
(3)
representative of the BTA shall be deemed to be an Employee's
Representative.
(4) Grievance: A complaint by an employee (or group of employees)
that there has been to himlher or them a violation or
misinterpretation of any paragraph of this Article.
Infonnal - Stage 1:
The employee shall present the teacher's grievance to the Building
Principal, either directly or through the employee's representative.
If the grievance is not resolved at Stage 1 within a period of two (2)
work days after presentation infonnally, the employee may initiate
to implement Stage 2. In the event the grievance involves a group of
three (3) or more persons and appears to be associated with a
contract breach having overall District Long-Term Substitute
implication, Stage 1 may be bypassed and the grievance filed at
Stage 2.
Fonnal - Stage 2:
The employee may initiate Stage 2 by filing with the Superintendent
of Schools within two (2) school days after the lapse of the two (2)
days for informal resolution a written statement of grievance. The
statement shall contain a clear, concise statement of the alleged
violation or misinterpretation, the paragraph of this Article relied
upon and the redress to which the employee believes entitled. The
Superintendent shall within three (3) school days after receipt of the
formal grievance convene a formal hearing at which time evidence
may be presented to the Superintendent or a hearing officer
designated by the Superintendent.
A decision shall be rendered within two (2) school days after the
hearing.
Stage 3
(a) The employee may initiate Stage 3 within three (3) days of a
decision of Stage 2 by demand for arbitration submitted
to the American Arbitration Association with notice of
demand to the District.
The procedure for selection of an arbitrator and rules for
conduct of the hearing shall be according to rules of the
AAA. A decision will be issued within fourteen (14) days of
date of hearing.
The cost for the services of the arbitrator, including
expenses, if any, will be borne equally by the Board of
Education and the Association.
The decision of the arbitrator shall be final and binding on
all parties.
(b)
(c)
(d)
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c. Miscellaneous
(1) No grievance shall be entertained pursuant to the aforesaid provisions
unless the grievance is presented at the initial Stage within fifteen (15)
calendar days after the occurrence of the alleged violation or
misinterpretation or fifteen (15) days from the time the person should have
known of the occurrence.
ARTICLE XXXX
SENIORITY
4000
The following procedure will be used on an annual basis to update the seniority lists for the
teachers. .
4000.1
A Seniority Committee shall be fonned to resolve alleged errors in factual infonnation in
the seniority lists. The Committee shall be composed of representatives from BTA and
representatives from the District. The Committee shall meet when needed at times of
mutual conveniences.
4000.2
The District shall update the seniority lists and shall give them to the::BT A by February 1
for review. These lists shall be prospective and reflect the Districts' best knowledge of
events which will affect individual teachers' seniority as of June 30. If the BTA
acknowledges that the lists are accurate, the BTA shall distribute the appropriate tenure
area lists to all teachers and the District shall post all lists in each school building by March
1.
4000.3
If the BTA states that there are alleged errors in factual infonnation in the lists, the
Seniority Committee shall meet to resolve those matters. Matters that cannot be resolved
shall be identified and scheduled for hearings to be conducted by a neutral third party in
March.
4000.4
The neutral third party shall be an individual selected by agreement of both the BTA and
he District. If the parties cannot agree by January 1, the Rules of the .American Arbitration
Association pertaining to selection of arbitrators shall prevail. The neutral third party shall
agree to hold hearings in March and to render written decisions on all matters presented
within thirty (30) days of the completion of the last hearing. The neutral third party shall
agree in writing to be bound by the Rules Relative to Seniority Lists and by the findings
and judgments of written decisions relative to seniority rendered by previous neutral third
parties employed as part of this seniority validation procedure. The decisions of the neutral
third party shall be binding and there shall be no appeal.
4000.5
All hearings shall be held in March and shall be scheduled by mutual agreement of the
parties. If the parties cannot agree, the neutral third party shall schedule the hearings in
March. The neutral third party shall have the right to determine the manner in which
information will be given in order to resolve disagreements with factual infonnation on the
seniority lists.
4000.6
The BTA and the District shall share the cost of the neutral third party.
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4000.7
4000.8
4001
4001.1
4001.2
4001.3
4001.4
Within ten (10) days of the receipt of the written decisions, the District shall appropriately
modify the seniority lists based on the written decisions and any events related to seniority
that have occurred since February 1 and submit them to the BTA for review. Within
twenty (20) days of the receipt of the written decisions, the BTA shall distribute the
appropriate tenure area lists to all teachers and the District shall post all lists in each school
building.
The dates specified above are to be met in sequence in each school year. It is the intent of
the parties that this procedure shall be followed in the future unless modified in writing.
The following rules will be used for the computation of seniority.
Seniority is the length of credited service time in a tenure area in which a teacher is either
currently serving or in which the teacher has previously served in the District as defined by
these rules.
Full-time service as a probationary or tenured teacher from the beginning to the end of a
school year shall result in credited service time to the teacher of ten (10) months.
(a) Credited service time shall also be awarded for continuous service as a long-term
substitute where the teacher receives a probationary appointment in the tenure area
in which the teacher served as a long-term substitute immediately preceding the
probationary appointment. Credited service time shall be awarded only for the
substitute service which was continuous prior to the probationary appointment.
Continuity is not broken by summer vacation nor by a layoff period not in excess of
45 calendar days, although credited service time is not earned for the layoff period.
Credited service time shall also be awarded to teachers who have been recalled
from the Preferred Eligibility List to serve as long-term substitutes.
(b) The probationary appointment date controls as to whether a teacher's tenure area is
pre or post August 1, 1975.
(c) The above rules are limited to a computation of seniority and are not intended to be
a computation for a probationary term.
There shall be no credit for part-time service except that if a permanently appointed full-
time teacher thereafter takes a part-time position at the request of the District, credited
service time shall continue to accrue as if the teacher were full time, provided, however, if
such a teacher is thereafter requested to take full time and the teacher refuses, no further
credited service time will accrue although prior credited service time will not be forfeited.
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4001.5
4001.6
4001.7
4001.8
4001.9
4001.10
4001.11
4001.12
A break in service shall terminate the right to credited service time for all prior service. A
break in service shall occur by:
(a)
(b)
(c)
(d)
(e)
Resignation, where there is an actual break in service.
Retirement.
Disciplinary Discharge.
As otherwise provided by these rules.
Tennination, unless credited service time is preserved as provided by these rules.
Except as provided by Rule 10, a teacher on paid leave of absence being paid by the
Binghamton City School District will receive full credited service time during the leave.
A teacher on an unpaid leave of absence will not receive credited service time for the time
on leave, except credited service time will be awarded for military lea.ve.
No credited service time is earned for teaching summer school, adult education, home
teaching, or additional days of service during summer vacation.
A teacher who moves into a different tenure area begins to earn credited service time in the
different tenure area, but does not forfeit the credited service time in the prior tenure area.
The credited service time in a prior tenure area or areas is not tacked to the credited service
time in the tenure area in which a teacher is currently serving.
(a) Any teacher who acted or is acting in this District as an Administrative
Intern or an interim administrative capacity through, June 30, 1981, will
receive credited service time for such service in the tenure area in which
the teacher was serving just prior to commencement of the performance of
such service.
After July 1, 1981, any teacher who serves the District before, during, or
after the hours of a school day as an Administrative Intern or in an interim
administrative capacity will not receive credited service time in any way, in
the teacher's tenure area, even though the member may perform some duties
in the tenure area in which the teacher serves. Credited service time in the
teacher's tenure area will not resume for the teacher until the teacher
resumes duties in the tenure area exclusively.
None of the above is to be considered as an admission by the Association
of the validity of positions designated as "temporary administrators" nor
an indication of rights of any persons outside of the bargaining unit who
attempt to return to the bargaining unit through preferred eligibility list
placement by the District.
(b)
(c)
A teacher will not earn credited service time while on the preferred eligibility list but will
not lose prior credited service time when employment resumes.
A full or half-day kindergarten appointment shall receive full credited service time.
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4001.13
If service commenced at any time on or before the 15th day of any month, and service is
not terminated within the same month, then a full month of credited service time shall be
awarded. If service ends at any time after the 15th day of any month, a full month of
credited servicetime shall be awarded. .
4001.14
In the event of a tie in length of credited service time, the tie will be broken in the
following descending order:
(a) For teachers with an effective date of employment, as hereinafter defined,
subsequent to July 1, 1970:
Effective date of employment (the date the teacher commenced teaching).
Appointment date by the Board of Education. It is understood that at a
Board meeting on any given date, a series of appointment resolutions may
have been enacted. In that event the most senior teacher will be the teacher
whose appointment first appears in the minutes; relative seniority will
thereafter be determined as each teacher's name next appears in the minutes
of the Board meeting.
By chance selection (luck of the draw supervised by Association
representatives ).
For teachers with an effective date of employment as
hereinafter defined prior to June 30, 1970.
(1)
(2)
(3)
(b)
(1)
(2)
4002
Effective date of employment (the date the teacher commenced teaching).
By chance selection (luck of the draw supervised by Association
representatives).
ELEMENTARY (includes teachers of common branch subjects pre-kindergarten through
6th grade)
SECONDARY (Pre August 1, 1975) (includes secondary teachers 7 through 12,
appointed as full-time probationary teachers prior to August 1, 1975 and who as secondary teachers were
not appointed to special tenure areas listed in item 3)
SPECIAL TENURE AREAS (includes both pre and post August 1, 1975 appointments to
recognized special tenure areas)
a. ART (K-12)
b. MUSIC (includes K-12; vocal and instrumental are in the single area)
c. PHYSICAL EDUCATION AND RECREATION (K-12)
d. HOME ECONOMICS - GENERAL (K-12. Board Resolutions in prior years have
defined this tenure area by various designations including: Homemaking;
Vocational Homemaking)
INDUSTRIAL ARTS - GENERAL (K-12. Board Resolutions in prior years have
defined this tenure area by various designations including: Machine Shop,
Vocational, Technical, Vocational and Technical)
e.
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q.
r.
f. REMEDIAL READING (K-12. Board Resolutions in prior years have defined
this tenure area by various designations including: Reading Teacher, Remedial
Reading, Reading Specialist~ Reading, Corrective Remedial Reading,
Developmental Reading Teacher, Corrective Reading; Reading Clinic)
g. BUSINESS EDUCATION - GENERAL (K-12. Board Resolutions in prior years
have defined this tenure area by various designations including: Secondary
Business Education, Commercial)
h. SCHOOL COUNSELING & GUIDANCE (K-12. Board Resolutions in prior
years have defined this tenure area by various designations including: Guidance
Counselor, Counselor, Vocational Guidance Counselor for Boys)
1. SCHOOL MEDIA SPECIALIST - LIBRARY (K-12)
J. SCHOOL NURSE TEACHER (K-12. Board Resolutions in prior years have
defined this tenure area by various designations including: Health Education Nurse,
Nurse Teacher)
k. PSYCHOLOGIST (K-12)
1. SOCIAL WORKER (K-12. Board Resolutions in prior years have defined this
tenure area by various designations including: Visiting Teacher)
m. DENTAL HYGIENIST (K-12)
n. GENERAL SPECIAL EDUCATION (includes Special Education teachers K-12
as teachers of emotionally disturbed children; mentally retarded children;
physically handicapped children; multiple-handicapped children; children with
specifically defined learning disabilities. Board Resolution in prior years have
defined this tenure area by various designations including: Resource Room,
Learning Disabled, LDC, CBL grades, CBL ungraded-Special Ed, Mentally
Retarded Education, CBL primary, CBL 1-2, CBL 3-5, Teacher of a Special Class,
Trainable Class, Teacher of the physically handicapped, special ungraded, Work
Study program, CBL 6, 7, 8, Class of Emotionally disturbed, Special Class, Special
primary, Mentally handicapped, Teacher of a Mentally Handicapped class)
o. SPEECH - REMEDIAL
p. EDUCATION OF SPEECH AND HEARING HANDICAPPED CHILDREN
includes K-12. Board Resolutions in prior years have defined this tenure area by
various designations including: Hearing conservation, Hearing class, Conservation
of Hearing, Speech Correction, Speech and Hearing Handicapped, Speech and
Hearing, Speech Therapist.
EDUCATION OF DEAF CHILDREN
ATTENDANCE OFFICER
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s. TEACHER OF ENGLISH TO SPEAKERS OF OTHER LANGUAGES
SECONDARY (post August 1, 1975) (includes teachers 7 through 12, appointed as full-
time teachers after August 1, 1975 to teach a core of academic subjects.) The tenure areas are:
a. English
b. Social Studies
c. Mathematics
d. Science
e. Foreign Language
£ Health
It has been recognized that certain appointing resolutions refer to Remedial Math, Gifted
and Talented, Itinerant Teachers, but such words do not indicate a distinct tenure area.
Note: The tenure areas listed above are limited to those tenure areas in which Binghamton
City School District teachers have served or are currently serving.
ARTICLE XXXXI
TEACHER ASSIGNMENT
4100
Teachers assigned to work in positions with no established statutory tenure area shall
continue to accrue seniority in the tenure area in which he/she were earning seniority immediately prior to
accepting such a position. Said positions shall be posted each year and subject to annual appointments.
Teachers holding these positions shall not evaluate or supervise teachers or serve as resources for
evaluating teachers. These teachers shall be provided an in-District workspace equipped with a desk, a
filing cabinet and access to a telephone. The workday shall be either the elementary daily schedule or the
middle school daily schedule. Teachers appointed to these positions after July 1, 2001, shall be assigned
to a regular classroom for one (1) year, at least once every four (4) school years. Incumbents appointed
prior to July 1, 2001, shall continue the terms and conditions under which they were hired.
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Article XXXXII
DURATION OF AGREEMENT
4200
Except as hereinafter provided, this Agreement shall be effective July 1, 2001 and shall
continue in effect through June 30, 2005.
SCHOOL DISTRICT
CITY OF BINGHAMTON
BINGHAMTON TEACHERS'
ASSOCIJ\.TION
/'
r\
Z1!-
,! i
:' \/!,\.
LlW\,WA-
by James E. Lee
Superintendent of Schools
a~~_
by Candace Stroud
BTA President
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TOPIC
Academic fteedom
Administrative internship
Assault reporting
Assignment of positions
Association rights
Benefits, dental
Benefits, health
Benefits, personal injury and loss
Bereavement days
Calendar
Certification
Child Care Committee
Class load
Class size, elementary
Class size, secondary
Class size, special education
Compensation
Compensation, athletic
Compensation, co-curricular
Compensation, credit hours
Compensation, longevity increments
Compensation, salary differentials
Compensation, staff development
Compensation, starting salary
Compensation, summer and committee
Compensation, travel reimbursement
Direct deposit of salary
Discipline problems
Dues deduction
Duties, extra
End of year reorganization
Evacuation of buildings
Evaluation
Evening assignments
Excellence in Academics Committee
Facilities for teachers
Family illness
Flexible spending, cafeteria plan
Goals and objectives
Grievance procedure
Health Benefits Committee
In-service credit
Job descriptions
Just cause dismissal
Leave days, miscellaneous
Leave, child rearing
Leave, extended illness
Leave, military
SECTION
1200-1204
4001.10
1300
800-802
2900-2913
2301
2300
2800,2801
2100.3( a) (2), 2100.4, 2100.6
1600
900
3500
1501, 1502
1500, 1502, 1504, 1507
1500, 1504, 1508
1503, 1504
3100-3107,3200,3608
3300,3608
3105-3106,3'608
3102.2-3102.6
3102.7-3102.11
3104
3107.2
3102.1
3107.1
3103
2401
1302, 1304-1306
3000-3003
1802.3
1801.4
1303
600-607
1800.3, 1800.5
201.3, 1108
1700,1804.1,1900,3607
2100.5,2100.6
2300.2(i)
200
2600-2604
2300.2(k)
1104
400-401
601.7
2100.3(c)-(g),2101.1, 2101.4
2101.3(b), 4001.7
2100.8,4001.6
21 01.2, 400~ .,7
PAC~E
14
65
14
9-10
35-37
29
27 -29
35
22-23
18
11
53
16-1 7
16-18
16-18
17
39-53, 55
49-53, 55
42-48, 55
39-40
40
41
48
39
48
41
30
15
37-38
20
20
15
7-9
19
4, 13
18-19,21,21,55
23
28
2
30-34
29
13
5-6
8
23-25
25,65
24,65
24,65
Leave, political
Leave, sabbatical
Liaison Committees
Long tenn substitutes
Lunch duty
Maintenance of standards
Maternity Disability
Membership
Mentor-Intern program
Negligence claims
Negotiating procedures
Observations
Parental complaints
PaYroll
Personal business days
Personal illness days
Personnel file
Position Sharing
Preparation time
Professional Advancement Committee
Professional development
Pupil evaluation and testing
Religious observance days
School Nurse Teachers
Seniority
Seniority computation rules
Shared Decision Making
Sick Bank
Special area teachers
Study hall supervision
Substitutes
Summer school
Superintendent's Conference Days
Tax sheltered annuities
Teacher aides
Tenure
Textbooks
Transfer of personnel
Transfer of students
Transporting students
Tuition Reimbursement
Tuition Waiver Bank
Waiver, contract
Work day
2103,4001.7 26,65
2102,4001.6 25-26,65
1000-1005 12
2005,3900 22,58-63
500,501,504 6-7
2700 35
2101.3 25
102 1
1106 13
2000,2002,2003 21-22
3700-3704 55-56
601.8, 602-604, 606, 607 8-9
1301 15
3400-3403 53
2100.3a 22
2100, 2101.3(a) 22,25
601.2,601.6,2500 7, 8, 30
2200 26-27
1801.2,1801.3 1801.5, 1802.2 22-23
702,703,1100-1104,1400,
1402, 1502
1105, 1109
1400-1403
2100.3b
1506
4000-4002
4002
201
2100.7
1804
502
300-305, 2004
3800, 4001.8
1107
2400
503, 1507.3
605,4001.9,4002
700-703
803-811
1505
2001
3200
3609
201.1d
1800-1804
9, 12-13, 16-17
13-14
16
23
17
63-68
66-68
2-4
23-24
21
6-7
5,22
56-58, 65
13
29
7, 17
9, 65, 66-69
9
10-11
17
21-22
48
55
3-4
19-21
